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From the epic, to the intimate, 
everything we do improves life for 
someone, somewhere. 
At John Holland we proudly support 
women through initiatives such as our 
gender pay equity program, flexible 
working arrangements, generous 
paid parental leave, our mentoring 
program for women on projects, and 
project leader and project manager 
leadership program. 
John Holland is proud to be sponsoring 
this year’s Crystal Vision Award, 
dedicated to encouraging the 
participation and career progression 
of women in our industry.

Transforming 
Lives

johnholland.com.au
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“Choose to Challenge” – that was this year’s International Women’s Day theme – well it’s fair to say it’s been a challenging 

year.  Here we are, twelve months on, and I know we all expected great things from 2021.

The light at the end of the tunnel feels closer, and it’s definitely looking brighter, or that might be an optical illusion!

NAWIC Victoria rose to the challenge and achieved some great things, our mentoring program tried a different format 

and was a well-received by mentees and mentors alike.  International Women’s Day was held online, giving all NAWIC 

members, nationally, the opportunity to hear Turia Pitt’s inspirational story.  We’ve held webinars on financial wellbeing, 

a panel discussion on tendering and started a regional committee.

This year would not have been the success it has been without the extraordinary efforts of the 2021 Victorian Council.  

Thank you for everything you have done during these tough times, Sian, Samantha, Meg, Livon, Maria, Vesna, Angie, Holly 

Anne, Fiona and Sinead. 

At a national level we launched a new membership structure, the Male Allies Program and we celebrated 25 (plus 1) 

years of NAWIC in Australia.  The national strategic plan 25by25 was also launched with the aim to have 25% female 

participation in the industry by 2025.

NAWIC has a lot of engagement with the industry, and our programs and events are very popular, but to achieve 25% by 

2025 we need you to act.  So in the spirit of “Choose to Challenge”, I am putting the challenge to each and every one of 

you.  Look at your teams, and your colleagues - what can you do to increase the female representation?

As the journalist Alice Clark wrote earlier in the year “Let’s take the opportunity to think outside the expected and 

imagine better.”  Some of you have done exactly that – you have imagined better and achieved it. That is why we have 

these Awards – to celebrate your achievements.

Yet again we have had a record number of entrants, and as one of the judges I can say that while it was a difficult task to 

select a winner, reading your submissions is a truly inspiring experience.

Katherine Brewis

PRESIDENT’S MESSAGE
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And now to express some of our appreciation:

Firstly to our sponsors, your contribution to our Awards night ensures that it is truly a celebration of the excellence in our 

industry.  Importantly, our sponsors are NAWIC’s voice outside our Council because they promote NAWIC’s values and 

support NAWIC’s work.  We thank you for this ongoing support.  In particular, we thank

Our Major Sponsors: 

• John Holland

• ACCIONA

• Built

• CPB Contractors

• Icon

• Lendlease

• Multiplex

• Probuild Constructions

• Symal

UBS Stick Sponsor 

• Mirvac

Our Support sponsors: 

•  ADCO

•  BESIX Watpac

• Ediom

•  Inhabit Group

•  Johnstaff

•  Kane Constructions

Of course, all those nominations had to be judged by someone, to all our judges, we truly appreciate you volunteering 

your time to assess this year’s entrants.

Also, these Awards would not be possible without the hard work of the NAWIC Volunteers. In particular I want to thank 

Fiona Mitchell for leading the Awards team this year. Thank you Fi, Meg Anderson, Amy Cassidy, Rikki Toms, Vesna 

Newman and Aimee Phillips for their contribution in the Awards Committee.

The Awards team have been supported in preparing for tonight by Amanda Dale from ADvent Event Management, thank 

you Amanda and Penny for all the behind the scenes work once again this year.

Looking to 2022, let’s think beyond the expected, and challenge ourselves.  Who knows what we can achieve if we put our 

mind to it?

Kind regards 

Katherine Brewis, 

President NAWIC Victoria
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ABOUT NAWIC
WE ADVOCATE FOR CHANGE  |  WE EDUCATE & EMPOWER  | 
WE CONNECT WE ARE NAWIC

The National Association of Women in Construction (NAWIC) is an Australian, not-for-profit organisation formed in 

1995. NAWIC is led by a team of passionate volunteers who all strive to help champion and empower women in the 

construction and related industries to reach their full potential. With Chapters in every state and territory, we are also 

part of a global network of NAWIC organisations, including those in the United States, New Zealand and Canada.

NAWIC provides a forum for its members to meet and exchange information, ideas and solutions. We also offer our 

members an opportunity to expand personal and business networks, maintain awareness of industry developments, 

improve skills and knowledge and make a contribution to other women in the construction industry.

Our Vision (Where We Are Heading) 

An equitable construction industry where women fully participate.

Our Mission (How We Do It)  

To achieve 25% minimum female participation across all of the construction industry by 2025.  

25BY25

What Do We Do 

Advocacy and lobbying for change. 
With our combined experience, our Advocacy team will be leading change across government and industry. We will be the 

‘go to’ voice for comment around women in construction.

Education for individuals, companies and industry as a whole. 
We focus on education at all levels, supporting robust initiatives designed to foster success, create future leaders and role 

models and empower our industry associates to make informed decisions

Connection, Celebration and Support for all women in construction through our membership Community. 
The presence of energetic and vocal NAWIC Chapters in every State and Territory delivers networking opportunities, 

individual support, recognition and a lifelong community for women on a personal level that is safe, supportive and 

welcoming right throughout Australia.
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2021 NAWIC Victoria Council & Committees

Katherine Brewis President CPB Contractors

Meg Anderson Vice President Development Victoria

Samantha Cooper Secretary & Membership Chair Carey Civil Contractors

Sian McKenna Treasurer WT Partnership

Vesna Newman Marketing & Communications Co-Chair John Holland

Maria McCarthy Marketing & Communications Co-Chair Transurban

Fiona Mitchell Awards Chair Bayside City Council

Livon Joseph Education Chair CPB Contractors

Angelique Kyparisis Events Co-Chair St Vincent’s Private Hospital

HollyAnn Walters-Quan Events Co-Chair Pinsent Masons

Sinead Redmond Regional Chair Harris Kmon Solutions
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Fiona Mitchell
Awards Committee Chair

Bayside City Council

Amy Cassidy 
Seymour Whyte

Aimee Phillips 
John Holland

Katherine Brewis
NAWIC President
CPB Contractors

Rikki Toms 
Laing O’Rourke

Meg Anderson 
NAWIC Vice President 
Development Victoria

Vesna Newman 
John Holland

NAWIC would like to thank the Awards Committee for organising this event.

2021 NAWIC Victoria Awards Committee
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JUDGES
NAWIC would like to thank the following people for being involved in the judging process:

COMPANY JUDGE TITLE

Development Victoria Meg Anderson NAWIC Vice President

Johnstaff Russell Bates Construction Manager

CPB Contractors Katherine Brewis NAWIC President

Seymour Whyte Amy Cassidy Awards Committee

Symal Sandra Costanzo Legal and Commercial Manager

ADCO Anthony Flynn Construction Manager

Kane Constructions Tristan Forster Joint Managing Director

Kane Constructions Richard Frisina Joint Managing Director

BESIX Watpac Tessa Guastavino Project Director

ACCIONA Emma Hassatt Equality, Diversity & Inclusion Manager

CPB Contractors Peter Jones Business Unit SHEQ Manager, VIC-TAS

Probuild Andrew La Rocca Pre-Construction Director

Built Nicole McIntyre Bid Specialist

Bayside City Council Fiona Mitchell Awards Committee Chair

Icon Alistair Munro Senior Construction Manager

John Holland Michelle Nation General Manager HSE Infrastructure

John Holland Vesna Newman Awards Committee

Lendlease Portia Pitt Project Director

Multiplex Amy Sheane-Smith Construction Manager

Inhabit Elissa Stirling Regional Manager, VIC

Ediom Susie Struhs Engineering Manager

Laing O'Rourke Rikki Toms Awards Committee

Mirvac Kate Xerri HSE Officer
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AWARD CATEGORIES
JOHN HOLLAND 
CRYSTAL VISION AWARD 

ICON 
AWARD FOR OUTSTANDING ACHIEVEMENT AS A BUSINESSWOMAN

LENDLEASE  
AWARD FOR OUTSTANDING ACHIEVEMENT IN BUILDING AND CONSTRUCTION

PROBUILD CONSTRUCTIONS 
AWARD FOR OUTSTANDING DESIGN

BUILT
AWARD FOR COMMUNICATION, STAKEHOLDER & MEDIA MANAGEMENT

CPB CONTRACTORS
AWARD FOR SAFETY

SYMAL
AWARD TO AN EMERGING LEADER

MULTIPLEX 
AWARD TO A YOUNG ACHIEVER

ACCIONA
AWARD TO AN OUTSTANDING STUDENT, APPRENTICE OR TRAINEEE
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At Built we’re on a mission to advance the industry forward, to create foundations for the future 
and to forge new pathways. We’re proud to sponsor the 2021 NAWIC Awards to inspire future 
generations of women with the achievements of women in construction today.

Proudly 
supporting 
women in 
construction
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Caitlin’s achievements extend across her education, community service and work experience and has proved her to be an outstanding 
applicant and well-deserved winner for the ACCIONA Student, Apprentice or Trainee Award. 

She has committed herself to engaging far beyond participation in course work throughout her education, from challenging the status 
quo in careers for women in high school through to participation in humanitarian organisations and mentoring during her tertiary 
education.  

Caitlin’s contributions to her community through volunteer work, coaching and tutoring, along with her ability create her own 
opportunities and strong work ethic has gained her experience and achievements beyond her years. 

Caitlin Moloney  |  ACCIONA / University of Melbourne

ACCIONA AWARD TO AN OUTSTANDING 
STUDENT, APPRENTICE OR TRAINEE
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Simone challenged how financial information was managed and presented, by developing a tool that removed ambiguity, improved 
understanding, and opened communication across the entire business. Simone displayed the characteristics of a true leader by taking 
the time to engage with those affected by the development of this tool. Simone went out of her way to address questions and roadblocks 
before they appeared. She adapted the tool to ensure that her design delivered what they needed to make good business decisions. It 
is no easy feat convincing senior leaders to change a system that they are comfortable with. Simone forged that path and the business 
is now reaping the benefits. 

Congratulations Simone on an outstanding achievement. You do not get to this position at such a young age without excelling in what 
you do. 

Simone Neilsen  |  Probuild Constructions

MULTIPLEX AWARD TO A YOUNG ACHIEVER

Data Analytics implemented – Business insight
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As Seymour Whyte’s Project Communications Manager, Amy actively drives for social procurement, local industry participation and 
supplier diversity, exemplifying her as a future leader.

Serving a purpose greater than herself, Amy is a leader who is breaking down barriers to have a workforce more representative of our 
social demographic and to be able to recruit and retain the next generation of industry professionals.

Amy has found new solutions to having an inclusive and robust sustainable social procurement strategy across the business and in the 
localised context of achieving the best for the communities in which Seymour Whyte operates.

Furthering her commitment to Seymour Whyte’s social performance, Amy championed and implemented their new sustainable social 
procurement strategy.

Amy is the future leader who strives for excellence, always maintaining a social consciousness that ensures the best for project and 
community.

Amy Cassidy  |  Seymour Whyte

SYMAL AWARD TO AN EMERGING LEADER
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Coordinating communications for a large scale infrastructure project for multiple stakeholders with competing needs requires 
forethought, resilience and agility. Kim’s real-time and multi-faceted approach to maintaining relationships with businesses and 
residents was smart and thoughtful. She took advantage of widely-used mediums, apps and technology to help keep people informed 
every day.

Kim conveyed the complexities of the project in simple and easy to understand terminology, which is not an easy feat as construction 
language is often technical. In each update she also went to great lengths to share how far both tunnel boring machines – Joan and Meg 
– had travelled in relation to the stakeholders’ geographical locations. These updates went so far as to explain how vibration and noise 
experienced varies by person and provided resources for additional information and support. Whenever the impacts from construction 
work became all too great, Kim provided 24/7 support to assuage their concerns. 

We commend Kim’s comprehensive communication engagement approach. She tailored upcoming notifications based on the type of 
milestone and activity, and quickly changed tack when traditional methods of communication were no longer at her disposal during the 
height of the pandemic.

Kim Norton  |  CYP Design & Construction Joint Venture
Project: Metro Tunnel Project - West Precinct

BUILT AWARD FOR COMMUNICATION, 
STAKEHOLDER & MEDIA MANAGEMENT
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Shana truly went above and beyond in her role as Design Manager on the Melbourne Sports Centre – Parkville project. 

It was evident that she did an incredible job managing a complex brief and stakeholder group to achieve an amazing design and project 
outcome.  However, it was her ability to use this high profile project as a platform to promote women in construction that really made 
her submission stand out.

Shana is clearly passionate about everything that NAWIC stands for and her promotion of this at a company, project and in this case a 
State Government level should be applauded.

Well done Shana

Shana Besanko  |  Kane Constructions
Project: Melbourne Sports Centre – Parkville, State Netball and Hockey Centre

PROBUILD AWARD FOR OUTSTANDING DESIGN



Image courtesy of RPV and CYP

THE NATIONAL ASSOCIATION OF
WOMEN IN CONSTRUCTION

NAWIC
VICTORIA

WINNERS

192021 NAWIC VIC AWARDS for Excellence

Holly is the Senior Project Engineer on the Mt Pleasant Operation, responsible for the control and delivery of more than $16m worth of 
bridge works and $3m plus in precast elements.

Leaving her family and friends behind in Victoria to tackle this significant project in the Hunter Valley NSW, Holly managed all 
subcontractor works and materials across two simultaneous bridge packages in the challenging timeframe of the COVID-19 pandemic 
with labour and material shortages and delays. Clear communication and planning, whilst constantly critiquing the program were the 
keys to Holly’s success meeting project deadlines.

Driven to deliver the best possible solutions for the client, Holly led the team in delivering an innovative solution for the construction 
of the 4.5m wide, 13m tall, hollow octagon piers. By utilising sacrificial polystyrene void formers to create a solid internal block, they 
eliminated the need to strip the formwork, avoiding working at heights and confined spaces. This solution eliminated two significant 
safety issues and created greater efficiencies, saving up to three days on the program.

Holly’s work on this project, overseeing and implementing innovations in bridge and column construction is an outstanding contribution 
to the wider construction industry.

Congratulations to Holly for an outstanding achievement.

Holly Sanders  |  Symal
Project: Mt Pleasant Operation – Bridge Project 

LENDLEASE AWARD FOR OUTSTANDING 
ACHIEVEMENT IN BUILDING AND CONSTRUCTION
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One of two founding directors of Ediom Pty Ltd, Georgina Mahony’s achievements and ongoing contribution to women in the industry 
epitomises a high achieving NAWIC Businesswoman.

Building Ediom from the ground up, the organisation is a specialised engineering and design management company which has grown to 
13 employees and a $4.5m per annum turnover business in just 2 years.  Georgina takes a leading role in the operational management 
of the business in addition to her role as Chair of the Ediom Board.

A popular initiative demonstrating Georgina’s strength of communication is her development of the phrase ‘Technical Translation’.  The 
judges admired the unique admission and recognition that at times, communication inefficiencies of engineering and design services 
can be challenging.

Georgina’s ongoing vision, recognition of the value of employees, and an eye on new business and expansion, Ediom is an emerging 
leader in the market.  The company’s 50/50 gender diversity target has been achieved with Georgina further impressing judges in 
detailing her focus on cross-team collaboration, stakeholder and industry relations.

Drawing from collaborative relationships across the industry, Georgina’s 20 years of experience have greatly supported the continual 
improvement of Ediom since its establishment in late 2019. Georgina believes that there has “never been a better time for women to 
lead new business initiatives in the construction market” and with such a role model as Georgina, the judges are encouraged that more 
women will be inspired to follow in her footsteps.

Georgina Mahony  |  Ediom

ICON AWARD FOR OUTSTANDING ACHIEVEMENT 
AS A BUSINESSWOMAN
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It’s rare to find an individual in the construction industry that advocates for the interests of women with such diversity as this year’s 
Crystal Vision winner Shauna Moore. Judges were inspired by Shauna’s tireless endeavours for the progression of women in the industry 
by way of driving new initiatives now embedded into Coleman Rail and the Southern Program Alliance (SPA) way of business. This broad 
scope included highlights such as establishing the SPA Women in Construction Committee, installing female sanitary stations in all site 
toilets, reviewing procedures to close the pay gap between genders, implementing miscarriage leave companywide and Cultural Change 
Workshops that identify and tackle key issues and barriers facing women in construction. 

In addition to doing her job and supporting colleagues through coaching junior engineers and mentoring (locally, nationally and 
internationally), the judges were particularly impressed with Shauna’s actions outside of her work. Promoting the industry and 
encouraging more females to consider a career in construction, Shauna speaks at events including career days and council events, 
distributes posters, presents at local AFL games and attends community markets.  Shauna has brought initiatives into her community 
by developing key activities such as hi-vis dress-up days for primary schools, a one week Year 10 Work Experience program, and site 
walks/open days for primary and secondary students. 

In addition, Shauna has written a book, predominantly for female students in Grade 3 and 4, about careers in construction. Aiming 
to self-publish towards the end of 2021, Shauna’s contribution to the progression of women in the industry particularly by identifying 
opportunities to inspire early childhood development is exceptional. Women have benefitted from Shauna’s ongoing tireless efforts as 
a positive role model within the industry. Most significantly, the judges foresee Shauna will continue to inspire more females to begin a 
career in construction which will positively develop the industry as a whole.

JOHN HOLLAND CRYSTAL VISION AWARD 

Shauna Moore  |  Coleman Rail



Isolde “Izzy” Piet, Project Manager delivering NEL Early Works

Constructing 
our future 
together
CPB Contractors is creating positive 
pathways for women in our industry. 
We are proud major sponsors of the 
NAWIC 2021 Awards - congratulations 
to all the finalists!

Work with us
cpbcon.com.au
@CPB_Contractors
#CPBtogether
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Jen Robertson is selected for a commendation for her work in overhauling Symal’s Integrated Project Management Plan (IPMP).  This 
allows a consistent and comprehensive approach for all project teams, consulting with key stakeholders to ensure implications of the 
new management system are understood and mitigated.

Judges also recognised Jen’s support and mentoring for project teams through incident investigations ensuring education and lessons 
learnt were implemented to mitigate against future incidents.

Jen Robertson  |  Symal

CPB CONTRACTORS AWARD FOR SAFETY



Image courtesy of RPV and CYP

THE NATIONAL ASSOCIATION OF
WOMEN IN CONSTRUCTION

NAWIC
VICTORIA

COMMENDATIONS

25
2021 NAWIC VIC AWARDS for Excellence

As National Health and Safety Manager, Chloe Rees is commended for her demonstration of safety leadership in her management of 
the ever changing COVID pandemic requirements for Kane Constructions.

Chloe successfully leveraged her knowledge and lessons learnt in Victoria to assist Kane’s NSW and QLD branches, working closely with 
Project Managers and the executive team to ensure business continuity. 

Judges also noted Chloe’s leadership role as a role model for her female colleagues, leading the “Lean-In” group, mentoring and 
supporting Kane’s female cadets.

Chloe Rees  |  Kane Constructions

CPB CONTRACTORS AWARD FOR SAFETY
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Sarah-Anne Munro  |  Alchemy Construct

ICON AWARD FOR OUTSTANDING 
ACHIEVEMENT AS A BUSINESSWOMAN

Sarah-Anne is an inspiring entrepreneur who is revitalising the industry through her diverse background, skills and enthusiasm.  As 
a founder of Alchemy Construct since 2015, Sarah-Anne has grown her business in Melbourne, and now employs nearly 60 people 
with a company turnover of $100M.

By capitalising on her background in public relations, broadcasting and marketing, Sarah-Anne continues to lead her company while 
recently driving a complete rebrand seeking to reposition the business. Sarah-Anne’s vision inspires not only Alchemy but also aims 
to create a positive shift in the wider construction industry, emphasising the human side and legacy aspects of construction. 

Sarah-Anne’s focus on brand and culture captures the very nature of a successful NAWIC Businesswoman and the judges 
considered to be worthy of recognition and celebration.
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Kate was an integral part of the Lendlease team responsible for the successful delivery of Monash University’s state-of-the-art Woodside 
Building for Technology and Design, the largest Passive House certified building in the Southern Hemisphere, and the largest educational 
Passive House certified building in the world. 

The judges were impressed at the way Kate lead the design process, incorporating the Passive House principles from the outset, 
engaging with stakeholders to incorporate their needs and co-ordinating throughout the detailed design development to ensure the 
project requirements were not compromised, ultimately achieving Passive House certification.

LENDLEASE AWARD FOR OUTSTANDING 
ACHIEVEMENT IN BUILDING AND CONSTRUCTION

Kate Webb  |  Lendlease
Project: Monash University’s Woodside Building for Technology and Design
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Sarah has been awarded a Commendation in the Lendlease Building and Construction Award for her excellent work in delivering a 
helicopter gearbox testing facility for Leonardo Australia, located in Port Melbourne.

Sarah showed great patience and developed very strong client relationships during a project which was particularly challenging owing 
to the limited English speaking skills of the overseas technicians.

Despite a number of further challenges presenting, Sarah played a key role in ensuring the project was delivered on time and under 
budget.

Well done Sarah, an extremely impressive effort!

LENDLEASE AWARD FOR OUTSTANDING 
ACHIEVEMENT IN BUILDING AND CONSTRUCTION

Sarah Henderson  |  Kane Constructions
Project: Leonardo Australia’s Helicopter Gearbox Testing Facility



Multiplex is a proud 
sponsor of the 2021 
NAWIC Awards. 

Congratulations to 
all nominees.

www.multiplex.global
For Melbourne enquiries please call +61 3 9353 3500

SYDNEY PERTH MELBOURNE ADELAIDE BRISBANE

www.lendlease.com
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Nicole Anderson
Icon

Category: Probuild Design Award

Nicole played a pivotal role in the successful design and delivery of 480 Elizabeth Street, one of the tallest 
purpose-built student accommodation buildings in the Southern Hemisphere. After the successful delivery 
of 480 Elizabeth Street, Nicole was able to adapt the critical design solutions into the delivery of 303 La Trobe 
Street and 17-23 Wills Street, with both projects to be delivered in parallel. By building relationships based 
on trust & collaboration, Nicole was able to effectively build relationships across all stakeholders, taking 
the lead on identifying and understanding problems and opportunities, and encouraging a collaborative 
approach to problem solving. 

Nicole’s innovative approach, determination and passion for her role permeated throughout her team, 
playing an active role in mentoring cadets, graduates and coordinators on the day-to-day design challenges, 
and creating forums to share lessons learnt. Nicole’s in-depth understanding of the client’s brief and 
vision resulted in a more efficient, streamlined, and collaborative design process, delivering unique value 
management options that provided cost savings to the client, without compromising on quality, usability 
& durability.

Demi Amanatidis
Multiplex

Category: Multiplex Young Achiever Award

Demi Amanatidis is striving towards a more balanced and supportive workplace for young females in 
construction. At just 27 years old, she has conceived and developed a comprehensive mentoring program 
for cadets and graduates, putting in place a system of mentors from across the Multiplex business, while 
still focusing on her role as Structure Coordinator on the $671m West Side Place Stage 2 development in 
the heart of Melbourne. 

Having researched and developed the concept of this new program, Demi presented the idea to some 
of the most senior directors in the Multiplex business, receiving their overwhelming support of the new 
Program. Currently being implemented across the company’s Victorian Business Unit, Demi’s idea of 
providing an informal and engaged support network for the next generation of graduates, is about to be 
expanded nationally, with Demi as its lead and driving force.

Category: Multiplex Young Achiever Award

Victoriana (20 Queens Road Melbourne) is a new  twenty-level luxury residential tower situated on a 
landmark development site across from Albert Park lake and was completed in 2021. Dunya had an active 
role in successfully delivering the project, predominantly as a Project Coordinator (Structures and Fitout). 
The challenges involved in the project were vast and included complex substructure works (due to the 
water table levels), an innovative precast core system and complexity which carried through to the fitout 
stage with intricate detailing to achieve the desired high-end finishes.

Dunya’s perseverance, communication skills, attention to detail and unwavering dedication, even through 
the COVID-19 global pandemic, was instrumental in the successful delivery of Victoriana. All whilst 
completing her Masters of Construction Management at Melbourne University and working fulltime. Her 
dedication is what makes this young achiever stand out.

Dunya Ahmed
Hickory
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Lisa Bell-Chambers
TVN On-Country

Category: Icon Businesswoman Award

Lisa Bell-Chambers is finance manager at an Indigenous owned construction and procurement company 
called TVN On-Country. Her appointment in October 2020 kick started a radical overhaul of the business’s 
bookkeeping processes, which were no longer fit for purpose, as a result of the company growing quickly 
in turnover and staff.

Lisa joined the company from a corporate background, looking for a change, and ended up with a challenge 
and a half. It didn’t take long for Lisa to get her head around how the company was operating, then apply 
her meticulous mind to organise and develop the current systems into a fully integrated finance and 
accounting system.

The company’s three directors were freed from trying to manage the finances between themselves and 
could get on with what they do best, which is delivering projects. Lisa has also used her knowledge and 
experience to tackle multiple projects including the introduction of a new project management system that 
integrates with the new accounting program.

She mentors TVN’s young Indigenous trainees, uses her skills to advance Indigenous community organisations 
and is a wonderful ambassador for our organisation. Her incredible ‘can-do’ attitude embodies everything 
TVN believes in: hard work, collaboration, community and success.

Pauline Bastiaens
Alchemy Construct

Category: Lendlease Building & Construction Award

Pauline Bastiaens project managed Stage 1 of the Aikenhead Centre for Medical Development (ACMD), the 
$10M CM contract of the $200M world class medical project running at St Vincent’s Hospital (Melbourne), 
across the road from the iconic Royal Exhibition Building.

The ACMD project is a highly collaborative initiative to create Australia’s first hospital–based, health tech 
innovation, research development hub. One in which a multi-disciplinary team of researchers, clinicians, 
engineers and industry partners can come together.

Stage 1 has involved the creation of a number of working spaces for the occupants of the existing Aitkenhead 
building to enable the decant of the building ready for demolition, making way for the new ACMD facility, 
and the creation of a new secure Correctional Pharmacy, Outpatients Pharmacy, Pathology and X-Ray 
facilities.

Pauline worked tirelessy during the covid pandemic, within one of Australia’s busiest hospitals, responding 
to the ever–changing demands of clients, stakeholders, hospital staff and patients, ensuring that the 
project met programme timelines and the health and wellbeing of everyone involved remained paramount. 
In working across several existing buildings, not only did Pauline manage her own team, but also managed 
multiple stakeholders, staff and end users within a live operating hospital during a pandemic.

Category: Lendlease Building & Construction Award

Stephanie Bartlett’s leadership of the Planning and Approvals team has been critical to the success of the 
Pakenham Level Crossing Removal Project (LXRP). The Pakenham LXRP is the most complex level crossing 
removal undertaken by the North Western Program Alliance (NWPA) to date and included an extensive 
suite of planning and environmental approvals to be managed.

The project had an extensive list of planning approvals constraints including; Aboriginal cultural heritage 
sensitivity, items of potential archaeological significance, local heritage overlays, native vegetation 
and several Commonwealth-listed endangered species. These constraints were compounded by the 
complexities of the engineering and design challenges faced by the project team, as the project was also 
subject to several physical and operational constraints.

Stephanie led a team of planners, ecologists, heritage advisors, and land specialists to successfully deliver 
the full suite of approvals and land acquisitions required to facilitate the delivery of this project, achieving 
the best possible outcomes for the client, project, environment and the local community. Through the work 
of Stephanie and her team, the project was able to commence works months earlier than anticipated, while 
meeting all operational requirements, avoiding or minimising impacts on local endangered species and 
achieving savings of approximately $3.5 million.

Stephanie Bartlett
North Western 

Program Alliance 
(Level Crossing 

Removal Project)
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Tessa Briese
Johns Lyng Group

Category: Lendlease Building & Construction Award

Johns Lyng Group is one of the largest disaster recovery, reinstatement, and maintenance builder 
in Australia. With 23 offices across metropolitan and regional areas, Johns Lyng Group works with local 
communities, Insurance Companies, and Local Councils on a daily basis. Johns Lyng have over 1,000 full 
time employees and over 32,000 Subcontractors who are fully experienced in Catastrophic, Insurance, and 
Maintenance matters.

Makesafe Builders is one of the Groups’ founding businesses specialising in Emergency and Safety 
Response. Tessa is a Business Partner and directly manages the largest and most comprehensive makesafe 
business within the group. Daily, there is no defined scope, no certainty on what project will be assigned, 
and no guarantee the site is secure.

Tessa had the ability to determine requirements, coordinate, and deploy the necessary teams required to 
provide safety, and mitigate damage. With her time within the business and industry, she has the knowledge 
and skills to implement procedures and industry regulations, whilst delivering on client expectations.

Estelle Boileau
CYP Design & 
Construction  
Joint Venture

Category: Multiplex Young Achiever Award

Estelle Boileau is a Site Engineer for the CYP Design & Construction consortium, delivering the Tunnels 
& Stations package on the Metro Tunnel Project. The consortium (led by John Holland, Lendlease and 
Bouygues Construction Australia) is designing and constructing 9km twin tunnels and five stations in the 
heart of Melbourne.

Based at the project’s Arden Station site, Estelle oversees all station base slab (basement) building and 
fit-out works, including construction of the station’s platforms and other related structures. Estelle’s key 
challenge is ensuring the continued completion of her work scope whilst managing the interface between 
multiple work packages, which are underway at Arden Station.

Estelle consistently navigates this interface ensuring minimal impact to all work packages and their related 
programs. She does so while regularly delivering innovative, cost saving solutions of her own, confirming 
Estelle’s status as both a young achiever today and future industry leader.

Category: Probuild Design Award

Shana commenced with Kane Constructions in 2018 in the role of Design Manager on the recently delivered 
Melbourne Sports Centre - Parkville project, a $64.6 million upgrade to the State Netball and Hockey Centre.

Shana had immense responsibility in her role as Design Manager and developed a key understanding of 
the client’s needs. Shana was successful in understanding the key requirements and developing innovative 
design systems, processes and solutions to tackle the range of challenges that presented. Shana effectively 
managed stakeholder relations, and developed strong relationships. This was critical in the projects overall 
success.

Shana has extensive experience in construction management and built form across major projects. She 
has a high level of technical knowledge combined with excellent communication and presentation skills, 
essential for meaningful collaboration and engagement. Her proactive approach to design management 
has enabled her to establish a productive rapport with key stakeholders and fellow team members.

During Shana’s time at Kane, her role has gone well beyond the everyday role of a Design Manager. Shana 
was a key driver in the promotion and development of women in construction, a member of the emerging 
leader group with Development Victoria, and fosters education and mentoring to her fellow peers.

Shana Besanko
Kane Constructions
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Elvira Cadan
Level Crossing 

Removal Project

Category: Symal Emerging Leader Award

Elvira Cadan has honed her leadership abilities over the past 15 years. In her role as the Interface 
Manager/Project Manager for the Level Crossing Removal Project’s Southern Program Alliance, she is playing 
a strong role in delivery of a $744 million dollar package of works to remove five dangerous and congested 
level crossings, and build three new stations at Edithvale, Chelsea and Bonbeach on the Frankston line in 
Melbourne’s south-east.

Elvira has been responsible for driving a range of key works and initiatives in challenging circumstances, 
including securing commuter carparking in a constrained environment, reaching agreement on contentious 
pedestrian crossing solutions, reconsideration of Traffic Signal Plans to reduce stakeholder frustrations, 
reduction of costs and risks, and the preservation of local historical items.

Elvira is an emerging leader due to her proactive ability to engage with a range of stakeholders each, at 
times, with competing interests – in a warm, understanding and collaborative manner. It is through her 
attention to detail, and deep and thoughtful interest in the resolution of specific issues, she has been able 
shape changes which will benefit the thousands of people who use or interact with the Frankston line each 
day, in a growing part of Melbourne.

Jennifer Burridge
Probuild 

Constructions

Category: Multiplex Young Achiever Award

Jen Burridge is the youngest female to be appointed Project Manager in Probuild’s 34-year history, 
performing a pivotal role on the world class Victoria University (VU) Tower, a $220m project for ISPT. The 
VU Tower will be the tallest vertical university campus in Australia.

Building and maintaining strong relationships both internally and externally, has led Jen to be the principal 
stakeholder engagement manager responsible for both the tenant and client. Jen’s existing relationship 
with client ISPT has been a key factor in the forming of a partnership between Probuild and ISPT to tender 
the VU project.

Jen managed the conversion of the fitout from an open book to a lump sum contract. This process 
strengthened Probuild’s relationship with the tenant and proved to be a pivotal milestone in the project 
and invaluable in resolving future design issues. This was a major strategic change for the project, that has 
proven a commercial success for all parties.

The construction industry is fast paced, high risk and forever changing. Jen believes that it is essential to 
lead her team with open and trusting communication. This is critical for Jen to ensure she achieves safe and 
successful outcomes on projects and is part of her successful leadership.

Category: Lendlease Building & Construction Award

Debbie is an exceptional Contract Administrator who has worked in Harris HMC’s Maintenance Division 
since 2014. She has recently handed over, with high client praise, the Manningham Council Function 
Centre Refurbishment. This is a live environment project to significantly increase its capacity and improve 
amenities. While her primary role was that of Contract Administrator, she also acted as Site Manager, 
straddling both roles for a two week period to cover their leave.

Debbie was quick to improve relationships, hitting the ground running to ensure alignment, the creation of 
an effective and accelerated program, and to identify potential issues early, so that risks and delays could 
be mitigated.

Debbie’s contribution to this project is highlighted by her tenacity. She was relentless at resolving those 
issues that had the potential to impact the client’s key objectives. What she didn’t know about buildability, 
she strived to seek out, leaning on those in the know, thus increasing her repertoire of knowledge that she 
continues to apply going forward.

Debbie Bryant
Harris HMC
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Jessica Casamento
Hickory

Category: Icon Businesswoman Award

Jessica is responsible for change and continuous improvement across the Hickory businesses. Jessica 
brings a wealth of knowledge from her 10+ years in Business Management and Operations across the 
health, retail, property and now construction and logistics sectors. Jessica works closely with the company 
Directors, to enact new business strategies, improve operational efficiency and promote the growth and 
diversification of the business. 

Since taking charge of the facility, production numbers have increased from an average of 20 panels a day 
to 30, wastage has reduced by 23%, quality control issues have reduced from 200 cases per month to 30 
and cost per element has decreased averaging $1433.74. Along the way she has successfully promoted the 
existing women within the business to roles of management, seniority, and permanency, growing the team 
to empower 3 other females in their new roles. 

It is expected that Jessica’s current success at the factory will flow over into other projects within Hickory. 
Some of these include greater implementation of the “Hickory Way” process to site teams, Hickory’s Climate 
Action Plan, Hickory’s graduate program, improvements to business reports and further expansion of Social 
and Sustainable procurement across the business.

Naz Carmichael
JLL

Category: Icon Businesswoman Award

If ever NAWIC sought to recognise an outstanding Businesswoman, then Naz Carmichael is a sure-fire 
contender. She’s able to “walk the talk” and leads by example, in her ability to maintain highly effective 
stakeholder engagement and deliver outstanding business results. 

Naz is responsible for managing a program of work for the Department of Defence in Victoria and Tasmania. 
She does this with a team of 14 staff. The last year was particularly challenging as Defence sought to lift 
their spend profile in order to support the Australian economy. Despite lockdown restrictions over the last 
financial year, Naz and her team managed 80+ projects across the Defence Estate and contributed some 
$100M into the local economy. Across Australia, this represented the highest input of any State or Territory 
into the local economy and so deserves commendation for this alone. But Naz has contributed more. She 
has actively supported other initiatives to support Women in Construction and also supported various 
charities and fund-raising activities.

She is an exemplar role model and has recently been promoted within JLL to a National Role, and no 
doubt will leverage this profile to support many other females both entering and remaining within the 
Construction sector.

Category: Symal Emerging Leader Award

Stefania Calati is the Building Manager at Arden Station, for the CYP Design & Construction consortium, 
delivering the Tunnels and Stations package on the Metro Tunnel Project. She is responsible for construction 
of the new Arden Station in North Melbourne. A key feature will be the installation of the station entrances, 
the 15-metre-high signature brick arches.

Upon joining the project in 2019, Stefania quickly settled into her role as not only a civil works manager and 
technical expert, but as a role model for how young professionals, particularly young female professionals, 
can aspire to progress their careers in the construction industry.

Just 18 months after joining the project, Stefania was promoted to Building (Construction) Manager. She is 
one of the first, and the only current female construction manager working on the largest public transport 
infrastructure project in Victoria’s history.

Stefania Calati is a recognised leader, both on the Metro Tunnel Project and within Victoria’s burgeoning 
construction industry, and is a go-to for project, parent company and industry profiling opportunities.

Stefania’s has an important and inspiring story and one that inspires women to not just become involved 
in, but to stay involved in, the construction industry.

Stefania Calati
CYP Design & 
Construction 
 Joint Venture
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Sonia Cavadas
Rail Infrastructure 

Alliance 
(John Holland)

Category: Icon Businesswoman Award

As Quality and Completions Manager at Rail Infrastructure Alliance for John Holland, Sonia has dedicated 
her career to driving the establishment of a positive and transparent Quality/Completions reporting 
culture at each project she has worked on. Sonia has demonstrated exemplary leadership in educating and 
mentoring the teams she works with about the importance of delivering the highest standard of project 
systems and how they help teams deliver quality works.

Sonia has been at the forefront of delivering a Victorian industry-leading completions reporting process 
which has been accepted as a benchmark for project completions reporting by the Metro Tunnel project 
owner, Rail Projects Victoria.

Sonia strives to create an inclusive team culture that is open and accessible for all people, especially for 
woman, to ensure barriers are broken down when it comes to entering and remaining in the construction 
industry with long-term careers.

Sonia has also been a key advocate at RIA and John Holland for the creation of meaningful employment 
opportunities for young people who traditionally face barriers to gaining employment in the construction 
industry and beyond.

Amy Cassidy
Seymour Whyte

Category: Symal Emerging Leader Award

Amy has been influential in highlighting the benefits of socially sustainable procurement practices for 
Seymour Whyte nationally. Her passion around positive social impacts, have since been fully embraced by 
the organisation, extending to Seymour Whyte’s 2025 strategy, including a dedicated goal of Sustainable 
and Positive Social Impact.

Amy’s social conscience extends beyond the impact she has had at Seymour Whyte. In her personal time, 
she is a mentor and also an active volunteer in advancing opportunities for future generations of females 
within the industry.

Amy has also led the development of a Sustainable Social Performance and Procurement Working Group 
(SSPPWG) by bringing together representatives from across the business to achieve our 2025 strategic 
outcomes. While this work is relatively new and ongoing, Seymour Whyte and its clients, are already realising 
the benefits through increased engagement with hard-to-reach communities, social enterprises, and other 
key stakeholders who haven’t had the economic, social and personal benefits that the construction industry 
provides.

With Amy at the helm of SSPPWG, Seymour Whyte is eager to further develop and realise the positive legacy 
we can leave, generated through our social procurement mechanisms.

Category: Symal Emerging Leader Award

Sarah Cassidy is nominated for the Emerging Leader Award for her outstanding work as a selfless and 
driven educator and mentor. Her own passion for the construction industry has been the launching pad 
for this pathway of knowledge sharing and empowerment.

Sarah has proposed and implemented several formal and informal initiatives at NWPA that provide a 
platform to educate and improve project communication and learnings, from the implementation of Rail 
101 workshops, the Change Management Panel, mentoring of individuals and the soon to be established 
Construction Collective.

Sarah is a natural leader and enjoys the opportunity to mentor other female engineers at NWPA and the 
broader construction industry. She is particularly proud of Tshering Yangzom’s NWPA journey from cleaner 
to Junior Site Engineer under her guidance and with support of the John Holland and the Brotherhood of 
St Laurence Undergraduate Program.

Sarah champions the success of all in the construction industry, particularly women, and takes great 
satisfaction seeing the growth and development of those around her through empowerment.

Sarah Cassidy
North Western 

Program Alliance 
(John Holland)
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Clara 
Cole-Hawthorne

CYP Design & 
Construction  
Joint Venture

Category: Lendlease Building & Construction Award

Clara Cole-Hawthorne is Lead Geotechnical Engineer – East Precinct for the CYP Design & Construction 
consortium, delivering the Tunnels and Stations package on the Metro Tunnel Project. The consortium 
(led by John Holland, Lendlease and Bouygues Construction Australia) is designing and constructing nine 
kilometre twin tunnels and five stations in the heart of Melbourne.

Clara is responsible for the geotechnical identification of risks associated with the ground conditions at 
East Precinct sites, and managing any additional investigation required. Prior to and during construction, 
Clara interprets the ground conditions and ground responses, and communicates this information to the 
design and construction teams.

Clara managed all geotechnical aspects of tunnel boring machine (TBM) tunnelling between Anzac Station 
and Town Hall Station in Melbourne’s CBD, including tunnelling under key Melbourne landmarks including 
the CityLink Domain and Burnley Tunnels, the Yarra River, Princes Bridge and Flinders Street Station.

By sharing her own experiences, Clara hopes to inspire the next generation of engineers. She is doing her 
part as a regular guest lecturer at the University of Melbourne and Monash University.

From building city-shaping tunnels today, Clara’s future knows no bounds.

Shalom Choong
Hickory

Category: Probuild Design Award

Shalom’s role as Strategic Projects Manager sees her background in architecture working across several 
projects from Hickory’s own developments to assisting in tendering for new construction projects. Her core 
role is to assist in the delivery of strategic projects from inception to completion, as well as research new 
markets and opportunities and assist in the validation of business cases and feasibilities. Her focused is 
primarily on property ventures that support and enhance the core construction business.

Two complexes Shalom has been involved in, include the Mt Buller development and 570 Little Bourke 
Street. Her ability to understand the client’s brief goes above and beyond, working with the strategic team 
to invent new design documentation, and production processes in an early schematic design phase of the 
project. This improvement minimises several design changes and reworks required later.

Shalom is also in process of providing an Early Contractor Involvement consultation which helps to 
strengthen her relationships with clients. This includes providing recommendations on how she can see 
the project adding value, by studying the best approach in design, to land better efficiency in plans, more 
commercial value, and more revenue as outcome of better planning.

Category: Symal Emerging Leader Award

Mica Chadun has been identified as an emerging leader in the Support Services function at the West Gate 
Tunnel Project, both by the project’s executive leadership team and by her peers.

Having spent 12 months in an HR role in the project office in Melbourne, Mica then relocated to take on 
a significant HR role at the project’s precast facility in Benalla, where she is leading all the HR functions.

Mica has transformed HR at Benalla Precast and taken the team on an important people journey. During 
this time, she has emerged as a strong leader who understands the importance of consulting and 
communicating with stakeholders and implementing strong HR practices, policies, and behaviour.Mica Chadun

CPB Contractors
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Barbara Cortese
Symal

Category: Lendlease Building & Construction Award

As a team leader on one of Symal’s largest and most significant projects, Chisholm Road Prison, Barbara 
Cortese has been recognised for her outstanding efforts and proactive approach helping the infrastructure 
team to deliver the project safely and to a high-quality standard.

Working within a fully secured Department of Justice site had significant implications on the complexity of 
the project, including stringent site access arrangements; prison environment restrictions; extensive on-
boarding process and probity of the site.

Responsible for onboarding new co-workers and coordinating people and plant on this sensitive site, 
Barbara’s commitment and attention to detail ensured that Symal client, John Holland’s expectations were 
met and the project operated as efficiently and smoothly as possible. Maintaining access on a site of 
92,000m2 total GFA with 450 workers onsite at peak, Barbara demonstrated exceptional leadership and 
communication skills to help the team achieve milestones on time and the standard of quality that is 
expected by both Symal and John Holland.

Samantha Cooper
Carey Civil Contractors

Category: Icon Businesswoman Award

Sam is a highly motivated and results–orientated professional within the construction industry, bringing 
a strong and verifiable record in project deliverables on or before time, within budget and above industry 
quality and safety standards.

Sam is continually developing and introducing systems that support the operations and administration of 
the business enabling sustainable growth. This therefore provides a framework for employees to operate 
under and within and ensures consistency across interfacing areas of the business. Sam is the leader in 
the business of continuous upskilling of white collar personnel through structured workshops and training 
and also the development of all internal personnel.

Since Sam commenced with Carey Civil in 2017, she has driven a 50/50 female representation in the 
management team, mentoring women within our business to enable them to grow into leadership positions.

As a hardworking mother of two, Sam continues to explore opportunities of creating flexible positions in 
the company, giving new mothers the chance to return to the workforce and ensure their valuable skills are 
not lost within the company while driving improvements to work life balance and working conditions. Sam’s 
affable nature, clear insight and guiding visions garnish the respect of everyone she deals with.

Category: Multiplex Young Achiever Award

Paige is a young, dynamic Site Engineer that has demonstrated leadership throughout the Melbourne Park 
Redevelopment Project, leveraging existing relationships, collaborating with designers, stakeholders and 
venue management to bring a depth of experience, critical thinking, and maturity beyond her years.

Paige has had significant achievement on the Melbourne and Olympic Parks Precinct, namely the unique 
facility being the Show Court Arena, a bespoke venue that forms a big part of an operational precinct. 
Paige’s ability to dovetail key metrics such as LEED Gold, Local Industry Participation, BIM Level of Design 
of 500, Sports Design Criteria and best practice in respect to the Green Guild was masterfully done across 
the Project.

Paige’s relaxed, professional and proactive approach brought out the best of each of the associated 
stakeholders to ensure that key challenges were worked through in a logical, methodical, and strategic 
fashion, that maximised the project outcomes yet carefully balanced the many competing interests and 
challenges during 2020/2021.

The trust established between the parties extended beyond the immediate project team (Client, Consultants 
& Lendlease staff), to Tennis Australia and Melbourne and Olympic Park, that was established over time 
through a strong grounding and Paige’s ability to speak to at all levels within the respective stakeholder 
groups.

Paige Collett
Lendlease
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Dakshata Das
CYP Design & 
Construction 
Joint Venture

Category: Lendlease Building & Construction Award

Dakshata Das is a Project Engineer for the CYP Design & Construction consortium, delivering the Tunnels 
& Stations package on the Metro Tunnel Project. The consortium (led by John Holland, Lendlease and 
Bouygues Construction Australia) is designing and constructing 9km twin tunnels and five stations in the 
heart of Melbourne.

Dakshata is based at Parkville Station, having worked there since she started on the project in 2018. The 
new Parkville Station will connect Victoria’s world-renowned medical, research and education precinct to 
the rail network for the first time, servicing the University of Melbourne, Royal Melbourne Hospital, Peter 
MacCallum Cancer Centre and Peter Doherty Institute.

Dakshata has played a vital role in the progress of construction to date, setting the project up for success 
through her meticulous planning, site leadership, and ‘best for project’ approach.

Dakshata is passionate about women seeking career opportunities in engineering and construction and 
while Studying her Masters in in Civil Engineering at Swinburne, was part of a mentoring program for high 
school students interested in taking up science. During her own university studies she was a participating 
member of an engineer’s group and had two papers published on Building Information Modelling (BIM).

Sandra Costanzo
Symal

Category: Icon Businesswoman Award

As the General Counsel of Symal, Sandra Costanzo is known for going above and beyond in all her dealings 
across the group’s wide range of businesses including Incore Developments, Grampians Excavations, 
Wamarra, Bridge and Civil, Contractors, Infrastructure, Structures and Waste Resources and Recovery.

Sandra is a highly respected member of Symal’s executive leadership team and has played an instrumental 
role in the company’s transformation and growth by providing measured legal advice and knowledge to 
achieve some of the company’s biggest milestones within the last financial year.

Sandra uses her influence and powerful communication skills to act as an advocate for diversity and 
inclusion in the construction industry. She is a powerhouse, lending her support and time to industry 
bodies such as National Women in Construction and is a mentor for young women in the industry to 
impact change. Passionate about increasing knowledge and understanding of the contractual and legal 
requirements relevant to the construction industry, she hosts monthly workshops and training sessions 
for all staff.

Category: Multiplex Young Achiever Award

The Melbourne Airport Hotel project may never have left the runway if it weren’t for the dedication of 
Built’s design team. Amongst this exceptional crew is Natalie Costantini who has walked against the wind 
to make her way from graduate Project Coordinator to Design Coordinator, a feat not previously achieved 
at Built. Natalie saw no path to break into the design so, through hard work and dedication, she paved 
her own path. She has created a positive example for other young professionals on overcoming obstacles 
by demonstrating initiative and skill. At Melbourne Airport Natalie was integral to the project’s success, 
creating a Design Change Register to capture vital information for decision making and communication 
changes across the project team. This intervention has now been adopted across all projects.

Natalie demonstrates exceptional leadership potential in the careful guidance that she provides to 
graduates and, in her willingness, to persist and problem solve towards the greatest outcomes. Importantly, 
Natalie sought out a mentor in Senior Design Manager Erin Kyne, recognizing the need to learn and the 
importance of role models. Natalie worked hard for her design wings and at Melbourne Airport she took 
her chance to fly.

Natalie Costantini
Built
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Victoria Dixon
Multiplex

Category: Symal Emerging Leader Award

Victoria Dixon exemplifies the triumph of female commitment that NAWIC champions and inspires across 
its membership. As a young and dynamic female professional, Victoria has established herself as a go-
to leader in developing and initialising a broad scope of inclusive social procurement strategies on one 
of Australia’s largest hospital and healthcare project, the $1.6bn New Footscray Hospital. Victoria has 
been instrumental in establishing the framework for the social procurement strategy for the project, which 
sees the project’s PPP partners engaging with local industry, indigenous organisations and disadvantaged 
groups, providing procurement and supply chain opportunities as well as offering training, upskilling and 
personal development programs.

She is also spearheading its implementation across the local Footscray community through the establishment 
of a State-first Connectivity Centre, in the process turning an aspirational idea during the project’s initial 
tender period into something that will leave a lasting positive legacy across the Footscray community and 
become a worthy industry benchmark.

Alexandra 
Dempster-Hoad

Multiplex

Category: Lendlease Building & Construction Award

Lexie Dempster-Hoad is a focussed and talented member of the construction industry. As lead Contract 
Administrator she has managed the commercial health, contractual project risks and trade contractor 
engagement of the Melbourne Square – Stage 1 Project in Southbank. She successfully and smoothly 
handed over her role in the middle of the project, to go on maternity leave, then again when returning to 
the project after her maternity leave – helping set a precedent for women wishing to balance family life with 
a career in construction, sending a positive ‘can-do’ message to all in the industry.

The high-quality double apartment Stage 1 tower contains 1100 apartments and significant green and 
retail space. This submission outlines Lexie’s role in overcoming the significant commercial challenges of 
a project of this size and complexity, through a very challenging time in the industry and community, while 
achieving the clients quality and time requirements.

The project was delivered under budget, on time (during a pandemic), and achieved all client and stakeholder 
requirements. Lexie was instrumental in achieving these targets through communication, negotiation and 
collaboration with stakeholders of the project.

Category: John Holland Crystal Vision Award

For four years the West Gate Women in Construction Committee has been rolling out initiatives to advance 
and further the interests of women in the construction industry. This highly active and strategic committee 
has helped the West Gate Tunnel Project keep the number of women working on the project consistently 
over 20 per cent.

The committee includes a diverse membership including the Project Director and has established a charter 
to ensure it is focussed on reaching milestones and targets.

Through the work of the committee, the Project has provided opportunity to a great number of females 
to start in the construction industry, not only providing the prospect of a new career, but also offering the 
training required to succeed. Kirby Bentley, for instance, has completed more than 20 different training 
courses to become a skilled tunneller.

The committee also champions an important initiative called “Women leading Pre-starts”. This initiative 
will drive greater female participation in non-traditional roles and support the career progression of the 
existing female workforce, by providing an opportunity to be involved in pre-starts.

Elizabeth 
De Castro 

CPB Contractors
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Sophie Feltrin
CPB Contractors

Category: Lendlease Building & Construction Award

Sophie Feltrin, as a Senior Project Engineer for CPB Contractors, oversaw the design and subsequently 
the non-contestable utilities team for the North East Link Early Works between September 2020 and June 
2021. The North East Link is the largest road project in Victorian history, and the early Works project 
relocated around 100 underground and above ground services including power, water, gas, sewer, and 
telecommunications lines to clear the way for major tunnelling and construction works.

She built relationships with five key utility service providers to understand their networks, coordinate 
efficient service relocations and ensure stringent safety and quality requirements under CPB’s systems. 
Sophie understands the need for firm diplomacy to ensure that work is completed on time and to 
appropriate standards while maintaining positivity and setting precedents for fruitful future collaboration. 
The relationships built within the North East Link Early Works between Sophie’s team, CPB Contractors and 
the utility service providers will be needed for future works both within the broader East Link project and 
other projects. Sophie’s ability to find workable solutions that keep the project program on time without 
alienating essential stakeholders will be an asset on any future project.

Kaylee Ellis
Harris HMC

Category: Multiplex Young Achiever Award

Kaylee is one of Harris HMC’s outstanding project coordinators who positively influences any project she is 
assigned to. She understands that fundamental to the success of any project is spending time listening and 
probing to be able to align the client’s objectives to the construction program and project requirements. 
She invests time in building productive relationships that have secured further works for Harris HMC and 
is an asset to any project delivery team.

Kaylee has been nominated for the NAWIC Young Achiever Award as she has a genuine commitment to 
creating an inclusive workplace where women are valued and can reach their full potential within the 
construction industry. With a passion for architecture and construction that was sparked at a very young 
age, she has undertaken studies, mentors others and participates in programs that promote just how 
rewarding the industry can be. Having only worked in a project role since 2020, she already demonstrates 
impressive leadership and management skills to ensure tight timeline and evolving projects meet client 
requirements all within the project’s constraints. She also provides invaluable support to the Project 
Manager and Contract Administrator to coordinate the planning, supervision and guidance of the project 
and consultant teams.

Category: CPB Contractors Safety Award

Kristine has gone above and beyond in her role with the West Gate Tunnel Project (WGTP) to ensure not 
only the health and safety of workers, but also the ongoing viability of the project.

With a major restructuring within the WGTP, approximately half of Kristine’s Safety Team in the West Zone 
of the project were moved elsewhere – resulting in diminished safety resources for the West, despite an 
increased scope of works. Having established herself as an emerging leader within the team, Kristine was 
appointed to step up into a Safety Advisor role.

Despite the high pressure environment, complexity of works and significant increase in responsibility, 
Kristine has been able to safely guide the West Zone through a number of large campaigns while also 
implementing new processes to improve safety responses for the future. With a focus on actively engaging 
all teams across the area in changing safety procedures, Kristine has also been instrumental in managing 
the complex risks of COVID-19 to the WGTP.

Kristine Doutsis 
CPB Contractors
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Grace Flynn
CPB Contractors

Category: Symal Emerging Leader Award

Grace Flynn is a Senior Traffic Supervisor engaged on the Monash Freeway Upgrade – Stage 2. With 10 
years experience providing traffic control services on large infrastructure projects, Grace is a determined 
and caring leader. She appreciates both the importance of minimising road closures and disruptions for the 
community and the significant impact she can have on the lives and careers of the crews she supervises. 
Leveraging her extensive experience, Grace conducted a review of the structure and development planning 
of crew ratios which resulted in streamlining of traffic crews. As an outcome of this review, the project has 
saved approximately $2m in labour costs.

Grace has a “first person here, last person to leave” mentality which invites her team and her peers to 
match her enthusiasm. This “boots dirty” approach has endeared Grace to her team, who look to her as 
a source of stability and guidance. Under her supervision, and personalised attention, two leading hands, 
one male and one female, have been promoted to the next stage of their career as supervisors.

Grace is a passionate leader and force for good in her community. With her clear desire to excel, Grace will 
be a leader well into the future.

Nuria Florentino
CYP Design & 
Construction  
Joint Venture

Category: John Holland Crystal Vision Award

Nuria Florentina is the Director of People and IT and a member of the Executive Leadership Team for the 
CYP Design & Construction consortium (John Holland, Lendlease and Bouygues Construction Australia) 
that is delivering the Tunnels & Stations packages on the Metro Tunnel Project.

Throughout her career, Nuria has led and implemented programs to lift participation rates for females 
in construction, initiated traineeship programs and provided job opportunities for priority jobseekers 
including people with disabilities, long-term unemployed, refugees and asylum seekers.

Nuria has been informally and formally mentoring women in both the construction industry and outside of 
the industry for over five years.

Since joining CYP Design & Construction in 2019, Nuria has demonstrated an ongoing commitment 
to the advancement of women in the construction industry through a range of initiatives targeting women 
in both white-collar and blue-collar roles as a way of promoting industry-wide opportunity and equality.

These and other CYP Design & Construction initiatives have seen female participation rates rise 
to an  all-time high of 28%, a particularly impressive achievement when compared to the industry standard 
of 16%.

Category: Symal Emerging Leader Award

Some leaders run ahead, eager to show the way; others like Joanna Fitzpatrick move ahead and hold 
doors open for others along the way, eager that no one is left behind. As a Contracts Manager at Built Jo 
has consistently exercised her initiative to implement confidence through processes she develops and 
implements, like her commercial health/risk audit that helps induct new team members and sets every 
project up for success. 

Jo has a steadying influence across her organisation. While others point to problems, Jo gets on with 
creating and realising the solution. Often this comes from her ability to break complex ideas into smaller 
parts and patiently assist others to grasp them. This was demonstrated as she leads her team through the 
suspension and eventual termination of a project that was already underway. Jo exercises patience where 
others may express frustration and it is why she continues to be a source of leadership and strength at 
Built particularly in her education-based approach to successfully rebuilding the Small Works department. 
An organisation is only as strong as its team, Jo understands this as she lends her time, empathy and 
abilities to underpin her colleagues.

Joanna Fitzpatrick 
Built
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Michelle Fry
Johns Lyng Group

Category: Symal Emerging Leader Award

Michelle Fry works for Trump Floorcoverings which is a subsidiary company of Johns Lyng Group Ltd. 
Michelle is Trump Floorcoverings’ only female Estimator and since her commencement has consistently 
performed above and beyond her KPI budgets, most recently securing the largest contract, worth over $2 
million, in Trump Floorcoverings’ history. As Michelle carved her career she was told ‘you will never make it 
in a man’s world’ which only added fuel to her fire and determination to change preconceived perceptions.

It’s not only her ability to deliver and exceed in her role that makes her a worthy nominee, but also her 
overall contributions as a role model, natural team leader and how she engages with key clients, suppliers 
and contractors that sets her apart. Examples of female networking initiatives Michelle has introduced 
include cocktail evenings and client-supplier lunches, providing forums to share stories and tips for females 
to succeed in their capacity as a unique untapped minority in a male dominated industry. When not winning 
multi-million-dollar deals and leading by example Michelle is also utilising her industry network to raise 
awareness for disadvantaged women through the ‘Share the Dignity’ charity and their ‘It’s in the Bag’ event.

Stephanie Frayne
CPB Contractors

Category: Probuild Design Award

Stephanie Frayne is a Design Engineer working on the largest CPB Contractors’ project without a joint 
venture partner; the Monash Freeway Upgrade Stage 2 (MFU2) Project. The project is significantly 
complicated by the interaction between live traffic and ongoing construction works and between existing 
assets and the new build sections.

Steph oversees the design delivery of 14 of 40 design packages across civil, structural and Intelligent 
Transport System disciplines. She is a highly technically skilled engineer, and the first person looked to 
when problems arise. MFU2’s bridge widenings have met with frequent design challenges, where site 
conditions differ from the original design assumptions including on Officer South bridge where the original 
abutment works were ultimately unbuildable.

With the Client’s best interest in mind, and conscious that the delay in choosing a preferred solution would 
have severe impacts on the project program, Steph led the design of a soil-nailed solution from concept 
to IFC within a 4-week timeframe. The package was delivered with no major comments, non-conformances 
or objections received from the client. Construction was able to start five weeks after the issue was first 
identified.

Category: Probuild Design Award

San Yau Foo joined Downer’s Infrastructure Projects (IP) – Rail Systems Engineering (RSE) division as Design 
Manager in 2017. In a short period of time, her dedication and inspirational leadership style has seen her 
preside over the sustainable growth of a highly capable signalling engineering team within the Downer. This 
has enabled Downer to engage in, tender and deliver both minor and major rail signalling design projects 
during such time of unprecedented infrastructure spending around the country.

San Yau continues to lead business improvements through finding efficiencies in engineering process 
built around great understanding of the Project Scope and Technical Requirements (PS&TR), and a trusted 
working relationship with clients and stakeholders. This has given Downer the opportunity to utilise design 
engineering resources to focus on adding value through design standardisation, collaborative commercial 
enagement models and smart utilisation of available technologies for creation of opportunities. Bringing 
more than 13 years of expericene as rail signalling engineer, San Yau’s leadership and technical design 
acumen in this bespoke role has resulted in outstanding material benefits for Downer and direct on-flowing 
benefits for its other major business streams such as delivering a full turn-key rail infrastructure projects 
(rail track, train control systems and rollingstock services).

San Yau Foo 
Downer
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Velina Genova
Hansen Yuncken

Category: John Holland Crystal Vision Award

A passionate advocate for female participation in the construction industry, Velina’s interest in the field 
began at an early age. Starting out as an aspiring student, she is now the Area Manager working to deliver 
the Barwon PIE Project – a max to supermax male prison facility on the outskirts of Geelong. In addition, at 
a strategic level, Velina has worked collaboratively with senior members of the Executive team to establish 
HY’s Family and Domestic Violence Leave Policy, as well as the Lean In Group, a safe support network for 
female colleagues to discuss issues at work and celebrate wins.

As a strong promoter of “you can’t be what you can’t see”, Velina conducts herself in a manner which 
inspires and encourages the young professionals of her team to challenge the status quo and make their 
voices heard. She strongly believes that women don’t have to be like their male counterparts to “fit in” 
and she ensures that she promotes a positive environment to ensure everyone’s opinions are heard and 
valued. In addition, she is also an advocate for her local community and has established networks and 
initiatives to support the younger generations at both school and university levels.

Joanne Gad
Laing O’Rourke

Category: Icon Businesswoman Award

As Project Director of Signalling for SEPA, Joanne Gad leads a team which manages the design, development, 
construction, and commissioning of railway signalling in the Level Crossing Removal Program in Victoria.

Joanne has strong skills in leadership, project management, construction management, and stakeholder 
engagement. This is exemplified in the way she commits herself to implementing signalling solutions that 
are best fit for the client, the operator, and for SEPA.

Engaged by Laing O’Rourke, Joanne’s role is multi-faceted; she simultaneously manages the deployment 
of signalling critical program strategies for tenders, and building a team which will be a shared resource 
across projects and clients in the future.

Managing all SEPA signalling projects concurrently means that Joanne has a wide range of interfaces 
including the client, the operator, legacy assets, railway stations, sub-contractors, and utilities providers. 
The needs of all these stakeholders must be met while ensuring the constructability of the level crossing 
removal solutions are safe operation of a train network.

Joanne strongly believes in the importance of women in construction and that the construction industry is 
stronger with women in it. As such, she fully supports Laing O’Rourke’s objective to have equal numbers of 
women and men employed by 2030.

Category: Multiplex Young Achiever Award

Amy Fumo is a Site Engineer with CPB Contractors who has spent the last two and a half years on the 
West Gate Bridge Painting Project (WGBP). On the WGBP, Amy has had a hand in almost all elements 
of the project. She has developed programs, overseen temporary works, coordinated and managed 
subcontractors, conducted design and quality inspections and liaised directly with the client and the 
Victorian Port Corporation (Melbourne).

Stepping into the roles and duties normally filled by a project or senior project engineer, Amy has 
distinguished herself as diligent, proactive, and responsible. She looks beyond the task at hand to see 
the project holistically and understand the best way to achieve the project’s goals and meet the needs of 
the client. She has been integral to the developing and implementing the initiatives that have fast-tracked 
the program and maintained critical path after significant early delays. It was Amy’s diligence, ability to 
cultivate deep, technical understanding and her confidence to challenge others and take responsibility for 
the project that are chiefly responsible for the projects’ successes including a time savings of two months 
and a total recordable injury frequency rate (TRIFR) of zero.

Amalia Fumo 
CPB Contractors



Image courtesy of RPV and CYP

THE NATIONAL ASSOCIATION OF
WOMEN IN CONSTRUCTION

NAWIC
VICTORIA

ENTRANTS

452021 NAWIC VIC AWARDS for Excellence

Estefania Gonzalez
Ace Contractors 

Group

Category: Multiplex Young Achiever Award

Estefania’s passion, dedication and hard work in the construction industry has been demonstrated on the 
Bell to Moreland project. She has over come the challenges with a global pandemic by forward planning 
activities and materials to avoid delays. Estefania kept the site progressing and was flexible with the teams 
to ensure good practices.

Estefania migrated to Australia 6 years ago from Columbia and learnt English to ensure it gave her the best 
chance in achieving her dream by working within the Australian construction industry with a focus on public 
transport projects.

A site engineer on some of the most important projects in Victoria including the Metro Tunnel-CBD shaft 
excavation and piling platforms, West Gate Tunnel Footscray Road works, New schools for VSBA and the 
level crossing removal project. Promoted to Project Engineer, she’ll start early civil works for the Northern 
Hospital in Epping.

Estefania is responsible for the management and use of resources to ensure completion of works on time 
and within budget. It also includes the plan and coordination of the construction processes including 
working with different engineers, clients, subcontractors, and suppliers. Estefania completed ISCA training 
allowing her to be involved in the Sustainability, diversity, and social inclusion area.

Anna Gleeson
John Holland

Category: Icon Businesswoman Award

Anna is a valued and respected project General Counsel within John Holland, whose focus is strategic 
problem solving and facilitating commercial and legal pathways to success on Major Infrastructure Projects 
facing substantial legal and commercial challenges. She works closely with each Joint Venture partner to 
balance diverging commercial drivers whilst maintaining solid working relationships.

In 2018, following her role as General Counsel on the successful resolution of disputes on the Sydney Light 
Rail Project, Anna joined John Holland as General Counsel for the Melbourne Metro Tunnel Project. In 2020, 
following the resolution and re-set on that project, she was appointed General Counsel for the West Gate 
Tunnel Project.

Managing a team that is 50% women, Anna is an advocate for needs-based flexible working discussing this 
option with all members of her team and, through providing mentoring and professional guidance, gives 
the women she works with a platform to be heard and valued.

Every year, Anna partakes in philanthropic events in partnership with projects to support worthy causes 
and boost morale for the team. In 2020, Anna partook in the Birdman Rally and, as part of ‘Team MetroBird’, 
boosted awareness and raised more than $16,000 for the Victorian Bushfire Appeal.

Category: Multiplex Young Achiever Award

Agnes George is a Project Engineer for the CYP Design & Construction consortium, delivering the Tunnels & 
Stations package on the Metro Tunnel Project. The consortium (led by John Holland, Lendlease, Bouygues 
Construction Australia) is designing and constructing 9km twin tunnels and five stations in the heart of 
Melbourne.

As Project Engineer, Agnes leads her team in delivering all permanent structure works within the main 
Anzac Station box. This includes construction of reinforced concrete walls, lift shafts, columns and 
concourse slabs. These works are being completed 20 metres underground, at times over the top of 
tunnelling support activities and within an extremely constrained footprint.

Agnes has been directly involved in the achievement of key project milestones including ahead of time 
completion of certain stages of the permanent structures at Anzac Station and the early handover of the 
Western Portal TBM retrieval shaft.

Agnes believes that a supported team is a successful team and prioritises the development of graduate 
and site engineers within her team. Seeing her daily contribution to this city-shaping legacy project, Agnes 
continues to be inspired by the complexity of the Metro Tunnel Project and by the people she works with.

Agnes George 
CYP Design & 
Construction 
Joint Venture
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Kavita Gusain
Integral Group

Category: Symal Emerging Leader Award

Kavita is a passionate Sustainability Consultant at Integral Group and possesses all qualities required in 
progressing her career as a leader in the construction industry. She encourages her clients in targeting 
challenging initiatives and provides all the required support in achieving exciting results.

Kavita has led Asia’s first LEED Platinum-certified hospital, University of Melbourne’s first 6 Star Green Star 
certified project and act as a technical advisor for State and local Government.

Kavita is an emerging leader because of her passion, commitment and knowledge sharing of sustainable 
design and net zero carbon emissions.

Ema Grima
Hickory

Category: Built Communication, Stakeholder and Media Management Award

Ema’s support to Hickory’s communication, stakeholder and media management activities over the past 
year have been successful in positioning Hickory’s new brand. Leading the Marketing & Communications 
department as a 22-year-old has proved that there is no challenge too big for Ema. Her ambitious attitude 
has allowed her to lead the organisation through a brand refresh in celebration of their 30-year anniversary. 
The brand refresh includes repositioning Hickory in the market as not just a construction company but 
one that has a diversifying business model, specialising in new markets such as data centres and flexible 
workspaces.

Ema has led all core communications both internally and externally to explain the change and eliminate 
confusion with the new branding. Ema’s strategic approach to the rebranding has ensured effective 
communication at all stages of the change. This includes embedding a complex diversity and social 
procurement plan into the core culture of the business and driving the launch of Hickory Data Centres, a 
business division which was publicly launched in the AFR creating significant engagement and reach. Her 
ability to effectively respond to changing conditions and influence a successful campaign is what makes 
Ema an asset to the Hickory Family.

Category: Lendlease Building & Construction Award

Sheetal is a dedicated, passionate, and hardworking Site Engineer on the $362 million Cherry Creek Youth 
Justice Project involving the construction of a new secure 140-bed youth justice centre that will focus on 
the rehabilitation of young people who have offended.

Coordinating the pre-cast component of the works, Sheetal has been critical in ensuring the offsite 
procurement of all structural elements are complete and prepared prior to commencement on site. 
Concurrently, Sheetal managed the coordination of several trades organising the most efficient and 
productive sequence to maximise productivity and avoid delays to program. She continually strives to 
challenge and improve work methods and deliver outcomes that exceed the client’s expectations and 
performs above and beyond what is expected of a Site Engineer.

Sheetal completed a Masters in Applied Project Management with the University of South Australia in 2019 
that included a thesis on ‘The Barriers Behind the Use of Sustainable Building Materials in the Australian 
Construction Industry’. The Research Paper is in the process of being published and will be available as a 
reference to creating best practice in the selection of sustainable materials throughout the project lifecycle.

Sheetal Gounder 
John Holland
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Casey Hansen
Laing O’Rourke

Category: Symal Emerging Leader Award

Casey Hansen has seven years’ experience as an Environmental specialist in the construction industry, 
having worked across high-profile projects in mining, transport and energy. Casey’s project delivery 
roles have seen her successfully drive key stakeholder strategies and high standards of environmental 
performance. She has a detailed understanding of environmental risks and effective mitigations in sensitive 
environments and communities.

These roles have allowed Casey to become highly technically proficient and to refine her stakeholder 
engagement, subcontractor management and leadership style. Recently promoted to Project Environmental 
Manager and part of the Project Leadership Team, Casey provides strategic and operational advice and 
oversees the development of her team and implementing cultural change to achieve environmental 
excellence. Her passion and commitment for environmental awareness is commended within the Alliance. 
She is determined to “lift the E in HSE” and is taking advantage of opportunities to achieve it, such as setting 
up an environment information wall and embracing above and beyond environmental initiatives.

Casey respects leaders who instil a compassionate culture, encourage team engagement and lead by 
example to build long lasting relationships and legacy. Her authenticity, charisma and her passion to 
deliver on promises paves the way for the Emerging Leader that she is.

Maryam Hamidiani
Lendlease

Category: Lendlease Building & Construction Award

Maryam Hamidiani joined the HMAS Cerberus Redevelopment project in 2018 where she has assumed 
the challenging, yet rewarding role in the major infrastructure upgrade. She played a pivotal role in the 
in delivery of six separate stages including over 60km of inground services. Maryam has developed a 
strong resilience and ability to engage with different stakeholders throughout the construction process 
at Cerberus. She has passion and willingness to exceed client and stakeholder expectations. Projects like 
HMAS Cerberus are inherently complex, governed by strict security requirements and constructed within 
live operating environments – Maryam has risen to the challenge every time.

Category: Lendlease Building & Construction Award

Hannah Gusic is a Project Engineer with Mirvac, currently working on Voyager, a 44-storey apartment 
building in Docklands. During her time at Voyager, Hannah was responsible for the installation of curved 
glass panels and the de-glazed/re-glazed process of a number panels due to distortion where current 
Australian Standards are not defined. The process required new installation methodology to minimize risk 
which included the design of specialist lifting equipment to allow glazing from the same level. A method 
that was not seen as achievable by all stakeholders initially.

During early 2020, Hannah was coordinating the final delivery of the Heritage façade and entry lobby 
at Olderfleet, 477 Collins Street. Hannah worked to deliver the 10-storey glass atrium which required 
completion from the top down via a bird cage scaffold. Hannah was responsible for the logistics, coordination 
of access, materials handling and coordinating trades on multiples level mitigating under/over risk. Hannah 
is a high achiever who questions what is done and why to challenge how things can be done safer, in a 
timelier manner and/or to a higher standard and quality.

Hannah Gusic 
Mirvac
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Sarah Henderson
Kane Constructions

Category: Lendlease Building & Construction Award

Sarah is an experienced Contract Administrator who understands and thrives on the challenges that 
working in the construction industry presents. Sarah has recently delivered the helicopter gearbox testing 
facility for Leonardo Australia. Through Sarah’s clear understanding of the project requirements, the Kane 
team was able to achieve the best outcome for the client.

Whilst on-site assisting Leonardo with equipment installation, Sarah was tasked with estimating and 
delivering an additional project for Leonardo concurrently. Sarah took the challenge head on and 
completed the entire delivery of the project with the help of only one Site Manager. Sarah was responsible 
for letting, design coordination, programing works, client engagement and interface throughout design and 
construction, as well as defecting and commissioning. Most impressive was the client relationship formed 
with the Leonardo and Development Victoria project managers.

Following the strong relationship that Sarah formed, Kane has been able to secure additional works beyond 
the brief. Sarah is a ‘straight shooter’ who is not afraid to express her opinion. She is an extremely valued 
member of the Kane team and has taken on the challenge of delivering this highly technical project with 
minimal supervision, great communication skills, and a tremendous work ethic.

Category: Multiplex Young Achiever Award

Since her days as a self-employed student tutor and tennis coach, Marley Hatton has grown professionally 
through self-reliance and a disciplined approach to heavy workloads. In her role on the Southern Project 
Alliance, this young graduate engineer is working on a massive, complex infrastructure project with the 
potential for a true community legacy.

She’s leading other young engineers at a very early career stage, grappling with constructability and other 
issues on a fast-paced occupation. Along the way, she has navigated the sensitive issue of tree clearance 
on the Greensborough-Montmorency rail corridor, necessitating complex expert consultation and close 
interaction with community groups; as well as signal design changes and endangered species management 
elsewhere.

Through it all, she has kept adapting, encouraging questions, and breaking large challenges into component 
parts and dealing with each. It takes discipline to manage the work that way, she says, but the result 
is a manageable workload. And the pay-off for future projects is that the solutions can be transferred and 
re-applied.

Marley Hatton 
ACCIONA

Category: ACCIONA Student, Apprentice or Trainee Award

Alexandra Holman is currently a fifth-year Bachelor of Engineering (Honours) student, majoring in Civil 
Engineering. Achieving excellent results in year 12 earned her a STEM scholarship at Swinburne University 
of Technology, along with a work placement in Symal’s undergraduate program, Charge.

This experience has proved invaluable for Alexandra who now has hands-on experience on two major 
projects working for the Symal infrastructure division. Being mentored and coached by senior construction 
staff and labourers has given Alexandra a greater insight into the work involved and confirmed her 
conviction to pursue a career in the construction industry.

As a student at Swinburne she’s had the opportunity to apply the theory to real life situations, working on 
Toll Webb Dock Redevelopment in Port Melbourne and the construction of a Multi Level Carpark forming 
part of a Level Crossing Removal Project in Mooroolbark. Alexandra has distinguished herself as one of, if 
not the top performer on the Mooroolbark project, displaying experience and project delivery acumen far 
beyond her years.

Alexandra is proud of her work and cannot wait to one day point at buildings and say, “I built that”.

Alexandra Holman 
Symal
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Kate Kirgizova
WT Partnership

Category: Symal Emerging Leader Award

Kate arrived in Melbourne in late 2018, fresh from Edinburgh, UK.

She joined WT as a Senior Quantity Surveyor three days after she landed and immediately set about 
channelling her passion for her vocation and the wider industry into her role and industry initiatives. She 
was promoted to an Associate in 2020.

Kate is a genuinely enthusiastic and innovative team member, thinking outside the box to help deliver 
cost effective solutions for clients. This is particularly evident through her work on a confidential complex 
portfolio of approximately 500 projects where she has been integral in identifying challenges the project 
may face over a long-term program including supply market impacts, project specific financial risks, effects 
of COVID-19 and management of multiple stakeholder groups.

She has implemented solutions including effective communication protocols with the wider project teams 
and stakeholders, and innovative cost solutions to meet the client’s needs in unusually tight timescales and 
challenging design conditions.

Kate is also a strong mentor and teacher, a passionate and active RICS member and ambassador, an 
advocate of women’s rights, and a panel member of a globally recognised university board. Watch this 
space as Kate continues to carve her path as a trailblazer in construction. 

Kate Humphreys 
Freyssinet Australia

Category: Lendlease Building & Construction Award

Kate has been working as an Engineer and Project Manager on construction sites for over a decade. She 
manages projects that not only involve high risk activities but are also conducted in high risk operational 
environments.

Kate is the go-to Manager for Freyssinet’s larger and more complex remedial projects in Victoria. The 
demolition and de-construction of the North Wharf Goods Shed is a great example of a complex project, 
delivered safely, to budget and within a short timeframe. Kate has recently been promoted to Business 
Development Manager and whilst she will no longer be site-based she actively incorporates time to support 
and assist the other Project Managers and Engineers.

One of only two female Project Managers and now the only female Business Development Manager in a 
company of 400+ nationally, Kate has always been keen to be a positive instrument for change within the 
industry. She does not shy away from a challenge and she instigates conversations and follows through on 
meaningful actions around equality, flexible working, paid parental leave for both parents, inclusion and 
diversity.

Category: Probuild Design Award

Since Erin Kyne entered the industry, she has gradually redefined to those around her what strong design 
processes and resolutions look like. As the Senior Design Manager for Built on the Melbourne Airport Hotel 
project, Erin was central to the successful  early contractor involvement (ECI) phase, creating the solutions 
necessary for the project to proceed. The value management processes may seem solitary - examining 
drawings, specifications and costs, but with so many stakeholders, there was nothing solitary about it. 
Erin bought everyone together for workshops where she presented alternatives, models, new designs 
and samples. Her approach not only enabled the project to proceed it also knitted together disparate 
stakeholders into a strong singular team.

Details are unable to escape Erin, with her unparalleled ability to holistically visualise the project, realising 
functionality gains and optimising the client’s brief through a willingness to start from scratch. Erin has 
cultivated a strong relationship with Melbourne Airport and is currently overseeing terminal upgrade 
works. Erin is at the core of Built Victoria’s ability to find optimal solutions for complex challenges, she is an 
asset to clients and colleagues alike and stands comfortably at the fore of design innovations.

Erin Kyne 
Built
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Hannah Lee
Multiplex

Category: Probuild Design Award

Hannah Lee is a young, talented and highly driven design professional. Her affable personality and 
intelligent eye for design have been vital to the positive momentum and early successes achieved in the 
design delivery of the New Footscray Hospital, the largest and most complex healthcare project in Australia. 

Hannah’s association with the project commenced in the early tender stages where she was a lead player 
in developing the comprehensive design response for Multiplex in her role as Design Manager. Upon 
Contract Award, Hannah’s input, diligence and expertise have been pivotal to the on-time successful 
submission of the highly complex and involved Design Stage 1 documentation for the $1.6bn project. This 
Design Stage has seen her work collaboratively with a multi-disciplinary design team and undertake and 
lead intensive User Group engagement workshops to ensure the design documentation and intent delivers 
on the Victorian State Government’s needs of the new Hospital, assures constructability and establishes 
the foundations for ongoing design success.

Jane Lee
BESIX Watpac

Category: Lendlease Building & Construction Award

Jane has over 10 years experience in the construction industry and has developed her knowledge and 
skills through various roles and projects. She has come a long way and worked hard to become a Project 
Engineer, constantly feeding her passion for building and construction projects.

Jane is a well-rounded construction professional with experience across all stages of the project delivery 
process – from tendering, procurement, and design management to on-site delivery, commissioning, and 
client training and handover.

Through her experience across various project types – including Defence, education, and major rail and 
road projects – Jane has displayed a strong commitment to fostering collaboration among the design team, 
delivery team and subcontractors.

Jane is passionate about improving and encouraging gender diversity in construction, and in addition to 
balancing full-time work and raising her son, she also volunteers as a mentor with the NAWIC Education 
Committee.

Category: Symal Emerging Leader Award

Michelle Lewien is an experienced rail occupations coordination expert who has effectively coordinated 
and managed 155 rail occupations to support the construction of brown fields rail works as part of the 
Metro Tunnel Project in Melbourne in the last 3 years. Not only is Michelle passionate about the projects 
on which she works, she has demonstrated a desire to impart knowledge to future and current industry 
participants about high-performance systems.

As the RIA Program Occupations Manager, Michelle has successfully supported the development and 
delivery of one of the busiest project-driven occupation programs on Melbourne’s rail network. Michelle 
leads a team which is an integral part of the Rail Infrastructure Alliance’s delivery process of taking 
possession of the rail corridor to undertake critical works, before making it safe to handing back to the rail 
operator ready for services.

Michelle has drawn on her rail experience to set up systems and relationships with RIA’s planning and 
construction delivery teams to set the team up for the successful delivery of works under occupations. This 
in turn allowed the project to achieve its targets and deliver its schedule of complex occupations under 
budget and ahead of schedule.

Michelle Lewien 
Rail Infrastructure 

Alliance 
(John Holland)
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Ali Little
Unispace

Category: Probuild Design Award

The new Victoria Police headquarters was completed in 2020 and is the first purpose-built police 
headquarters in the state since the 1940s. A complex project with multiple stakeholders, much of its 
success is due to the work of Ali Little, who embraced the challenge as part of the strategy, design and 
construction process.

When Victoria Police needed to relocate to new premises to provide their members and staff with an 
improved workplace to accommodate their growing workforce, Unispace was engaged as part of a project 
team, led by CBus as the developers of the site. The Unispace team, led by Ali Little, worked alongside 
Woods Bagot to provide a fully integrated architecture and interior design workplace solution.

Due to the many parties involved, the management of the client brief and programme was complex. 
Ali was the main connection point between the various stakeholders, using her strong time and people 
management skills to keep the client, project and design team focused on the end goal. Ali was able 
to collaborate with the other organisations and subcontractors to provide the best result for the client, 
balancing divisional wants with greater need to provide future flexibility and building management.

Jade Lim
North Western Program 

Alliance 
(John Holland)

Category: Multiplex Young Achiever Award

Working as part of the Rail Infrastructure Alliance (RIA) Jade Lim has risen to the challenge of delivering 
the Western Portal Decline Excavation which was undertaken in Coode Island Silt on an extremely tight 
construction site located between Childers Street and the Sunbury Rail Line. Her ability to engage positively 
with multiple stakeholders to create a collaborative environment was essential to the positive outcomes 
achieved by the project.

Jade  overcame a six month program delay by galvanising key stakeholders into being involved with the 
project, proposing and implementing/adjusting critical methodologies that enabled the excavation and 
structural works to be accelerated to meet project timeframes. This was achieved even though activities 
were often critical path works that needed to be completed during a worldwide pandemic, providing the 
additional challenge of adapting to remote working with a toddler in tow.

Jade’s commitment to humility, honesty, and empathy underpins a natural ability to lead others and she 
is seen as a mentor and role model to young engineers entering the business. This leadership potential 
has been formally recognised through her acceptance into John Holland’s Women of Worth Leadership 
Program and RIA’s Emerging Leaders Program, as one of their youngest participants.

Category: Built Communication, Stakeholder and Media Management Award

Ruby MacKinnon has been nominated for her outstanding work on the Bell to Moreland Level Crossing 
Removal Project (LXRP), delivering exceptional outcomes for the North Western Program Alliance (NWPA).

The Bell to Moreland team achieved an Level Crossing Removal Project (LXRP) first by delivering a 97-day 
rail occupation on the Upfield Line; one of the longest occupations ever experienced on Melbourne’s 
metropolitan rail network.

At just 28 years of age, Ruby MacKinnon was the Rail Communications Lead on the project and led the 
development and delivery of a multifaceted communications strategy targeting public transport users and 
other rail stakeholders. On top of a complicated construction program and alternative transport strategy, 
2020 brought a number of new challenges which saw the need to innovate BAU rail communications and 
stakeholder engagement.

Ruby led her team to deliver an effective seven-phase communications campaign and developed LXRP-
recognised innovations in an exceptionally challenging construction and operations environment. Delivering 
a number of LXRP firsts that have since been adopted as the gold-standard across other alliances, Ruby’s 
work on this project has forged a new path for innovation and communications planning and delivery in 
the rail construction industry.

Ruby MacKinnon 
North Western 

Program Alliance 
(Metro Trains)
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Georgina Mahony
Ediom

Category: Icon Businesswoman Award

Georgina Mahony is one of two founding directors of Ediom. Georgina has been instrumental in driving 
all decisions regarding the creation and growth of the Ediom business.  In less than two years, Ediom has 
grown to a 13 employee, $4.5m per annum turnover business with a 50/50 gender split at all levels.

The Ediom business works in a dynamic and high risk section of the construction sector. By understanding 
and doing a detailed analysis of market requirements and client needs before launching Ediom, Georgina 
and her co-founder Terry Cotton, were able to create a business that focussed on a previous gap in the 
market - Engineering and Design Management.

Whilst growing the Ediom business, Georgina has continued to take on impactful roles in some of Victoria’s 
most prominent projects to leverage value at the technical interface.

Georgina is a passionate advocate for encouraging women into the construction industry and sponsoring 
women as they grow in their careers. Since starting her own business Georgina has also noticed the lack of 
women leading the many boutique “start-ups” in the sector and believes that there has never been a better 
time for women to lead new business initiatives in the construction market.

Diana Maggiore
Kane Constructions

Category: Symal Emerging Leader Award

Diana has 12 years’ experience in the construction industry delivering projects across various sectors 
including tertiary, sports & leisure, and community. Starting with Kane Constructions as Contract Manager 
in 2019, Diana demonstrated determination to succeed and resilience when faced with difficulties and 
challenges. As a result, Diana secured her project management position within one year. Diana builds 
strong stakeholder relationships by listening and understanding the clients’ objectives and communicates 
openly, with honesty and integrity.

Diana has built a strong relationship with flagship client University of Melbourne, and has a reputation for 
delivering successful project outcomes. Diana recently led the team in  successfully delivering the Bio21 
Advanced Microscopy project, involving a highly technical design and many challenges and site constraints. 
Diana managed these challenges proactively.

Diana is operating as the Project Manager on the $160 million University of Melbourne New Student 
Precinct project. The project is split over nine separable portions, and Diana is delivering the refurbishment 
of the Doug McDonell building. This project is highly complex, and in the time Diana has been working on 
the project, she has demonstrated that she leads her team by empowering them to work autonomously 
whilst maintaining accountability and initiative.

Category: ACCIONA Student, Apprentice or Trainee Award

Caitlin Moloney is a rising star in civil engineering, who demonstrates the confidence and inquiring mind 
needed to lead the profession into the future. Her dedication to developing junior hockey players was an 
early indication of her interest in getting the best from the people around her. During her undergraduate 
degree, her promotion to team leadership positions at Woolworths shows that employers had already 
noticed her ability to galvanise co-workers into effective teams.

Caitlin’s longstanding commitment to Engineers Without Borders and their Maths Without Limits program 
is an even stronger example of that generosity: working as a volunteer, she aims to instil the passion she 
feels for STEM study into students with challenges to overcome.

ACCIONA took Caitlin in as an undergraduate engineer because they see in her somebody who has the 
capacity to be a future leader of people. From early on, they’ve entrusted her with significant responsibility. 
She shows a specific interest in the potential of women in STEM.

At the end of 2021, Caitlin will complete her Masters in Engineering Civil with Business, and ACCIONA’s 
pipeline of work ensures she will have ample opportunity to realise her great potential.

Caitlin Maloney 
ACCIONA
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Stefanie Menta
Ace Contractors 

Group

Category: Built Communication, Stakeholder and Media Management Award

Since March 2021, Stefanie has been working as the Community and Stakeholder Engagement Manager 
on the Childs Road Upgrade and is the first permanent communications resource ACE Contractors has 
employed in their 50 year history.

Upgrading an arterial road in Mill Park, the Project scope includes duplicating lanes, removing a roundabout 
and building a new bridge over a local water way. Since starting with ACE, Stefanie has dedicated herself to 
building positive relationships with stakeholders, including local residents, businesses and schools.

Stefanie works in partnership with Major Road Projects Victoria (MRPV) to help the local community 
understand the project, inform them of construction impacts and promote project benefits. She recognises 
that communications and stakeholder engagement is a constantly evolving discipline and there is not a 
one-size-fits-all approach for reaching affected community members.

On the Childs Road Upgrade, Stefanie uses a range of communication channels to engage local residents 
and has also had to think creatively, particularly regarding a residential property that abuts one of the 
project’s sites compounds. Stefanie has worked in the transport infrastructure sector for more than five 
years, previously working with VicRoads and the West Gate Tunnel project.

Louise McKinnon
Icon

Category: Lendlease Building & Construction Award

As a Project Manager with Icon, Louise McKinnon has played a pivotal role in successfully securing and 
delivering the CSL Aurora project. This $260m+ pharmaceutical project encompasses considerable size 
and scope for the client.  Due the size of the project, the number of personnel, project schedule and time 
constraints, Louise worked through considerable challenges thrown her way whilst keeping the project 
moving forward. However, Louise rose to the challenge, remaining resilient whilst navigating ongoing client 
requests and changes, and creating a positive environment for the project team.

Given the facility was being designed as it was being built, Louise  showed agility in her decision making 
and ensured her team continue to understand and deliver on the client’s key requirements. By building 
relationships based on trust & collaboration, Louise utilised her innate ability to prioritise and effectively 
manage multiple stakeholder groups whilst leading her team to deliver an extremely complex project.

Category: CPB Contractors Safety Award

In 2017 the Victorian School Building Authority and Victoria State Government embarked on the 
redevelopment of Yarrabah school, a Special Development School that caters for students with intellectual, 
physical and/or multiple disabilities aged between 2.8 and 18 years. The redevelopment was completed 
through a complex staging sequence to ensure the safety of students and teachers and allow the school to 
remain operational during construction.

Natalie was appointed as the Project Director, with safety as her number one priority from inception to 
completion of the project works. The operational environment of the project meant that The Yarrabah 
school came with unique challenges that needed to be overcome to ensure the project was delivered in a 
way that kept students and teachers safe.

Natalie worked tirelessly throughout the project to engage with all stakeholders and quickly addressed safety 
issues that were raised. Natalie’s ability to quickly overcome challenges ensured the safety of all students 
and staff, with no safety incidents occurring throughout the project. Lessons learnt from this project are 
now being taken to the Victorian College for the Deaf which will have its own unique considerations.

Natalie Mills 
Turner & Townsend
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Shauna Moore
Coleman Rail

Category: John Holland Crystal Vision Award

Shauna is a passionate advocate for women in construction, actively involved in supporting the advancement 
of women and creating workplaces where women thrive. Volunteering hours of her time, above and beyond 
her role, Shauna is a driving force behind the development and implementation of initiatives that benefit 
women on the Southern Program Alliance (SPA) and more broadly across Coleman Rail.

Her accomplishments in this area are many and include adding female-friendly options to the uniform list, 
leadership training for women, a buddy system for new female employees and Cultural Change Workshops, 
with many more under development. A key member of several committees, Shauna helped establish the 
SPA Steering Committee, setting up the framework and various sub-committees such as SPA Women in 
Construction. Over the past ten years, she has enthusiastically coached and mentored junior engineers and 
supported and encouraged women into leadership positions. 

Shauna has been a mentor through various programs and is currently mentoring four female engineers. 
Passionate about encouraging more women to enter the industry, Shauna speaks at community events, 
schools and universities to promote infrastructure and construction as a viable and exciting career for 
women.

Anna Mishas
John Holland

Category: Symal Emerging Leader Award

Since joining John Holland as a Graduate Engineer in 2019, Anna Mishas has shown immense potential as a 
future leader within the construction industry. Joining the Victoria Heart Hospital project during the initial 
site establishment stage, Anna has positively impacted the project across several areas, performing at a 
level typically seen in engineers who are much more experienced. In addition to her day-to-day duties where 
she is responsible for the management of various work packages, Anna played a key role as a member of 
the reduced site team when Covid-19 restrictions were in place in Victoria. Anna has demonstrated her 
leadership qualities by serving as a mentor for new graduates joining the project. 

Further proof of Anna’s leadership is the role she played in founding the John Holland Women in Building 
(WIB) group. The group brings women on John Holland building projects together to support and lift their 
levels of professional development, with the overall goal of more women being visible in leadership roles 
on projects. Anna’s combination of on-site leadership and passion for maximising opportunities for women 
in the construction industry will see her grow as a strong leader within John Holland.

Category: Icon Businesswoman Award

Founding Alchemy Construct in 2015 with her husband Jamie, Sarah Anne has grown a business that now 
employs nearly 60 people in Melbourne with a company turnover of $100M. Working on some of the city’s 
most prominent projects including Melbourne Town Hall Renovation, The Royal Melbourne Hospital Stroke 
Unit, Pascoe Vale Primary School for the VSBA and Stage 1 of the ACMD project at St Vincent’s Hospital, 
Alchemy has developed a reputation for customer focus and excellence in project delivery. Alchemy is now 
competing with established national building companies on competitive tenders.

Alchemy has quickly established very strong market and brand presence, which has attempted to step 
out of the conservative construction mould, be brave in its messaging and beautifully and meaningfully 
showcase the work of the sector.

Alchemy’s company culture has been a fundamental driving success of the business, strongly driven by 
Sarah Anne to ensure that every member is in an environment where they can thrive and achieve their best 
professionally in an open and very equal shop floor.

Sarah Anne Munro 
Alchemy Construct
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Shraddha Nandha
Stantec

Category: Probuild Design Award

The Surry Hills Village Project is a mixed-use development focused on enhancing inner city living and 
creating communities. The redevelopment consists of four residential towers providing one hundred and 
twenty-two apartments and six terrace homes, a one hundred room boutique hotel, a flagship tenant 
in Coles, two levels of basement parking below Coles, thirty-four retail tenancies site-wide, an existing 
heritage building and a commercial cross laminated timber (CLT) building with a conference level.

Shraddha led the design and coordination of mechanical services, collaborating with the stakeholders, 
architects, and structural engineers to deliver 100% tender design. In the commercial building, she resolved 
services reticulation and crossovers within tight ceiling spaces and facilitated the design of cross laminated 
timber (CLT) beam penetrations. Motivated and proactive, she ensured the mechanical design met the 
client’s brief requirements with a staggered design program.

At all stages of detail design, she displayed exceptional communication managing the simultaneous design 
of seven buildings. Each building type had a different brief, and the interconnected planning brought on 
its own challenges. Shraddha showed resilience and dedication in design and teamwork to accomplish the 
design of Surry Hills Village.

Jan Nadarajah
ACCIONA

Category: Probuild Design Award

Jan Nadarajah was Engineering Manager from June 2020 – December 2020 on the Southern Program 
Alliance (SPA) level crossing removal for Glenhuntly and Neerim Road, and the Caulfield Rationalisation. The 
project brought an array of technical challenges including unusually high water table, and a complex matrix 
of existing infrastructure including freight lines, heritage-protected buildings, shopping precincts and busy 
roads. Features of the design ranged from underground pilings to urban amenities. In addition to that 
physical and technical complexity, there were multiple stakeholder parties with at times competing aims.

Jan used a Design Working Group approach to apply scrutiny and drive creativity in the design process. 
Whilst this was highly effective, it placed her at the centre of the people and interests involved. Jan leveraged 
all of her technical expertise, her intricate understanding of the project and her people skills to bring the 
very best design ideas to the fore in the interests of cost and time efficiency and good design.

Category: Multiplex Young Achiever Award

Simone Neilsen has been steadily making her mark at Probuild over the past four years.  Earlier this year 
at the age of 28, Simone was appointed as Group Financial Controller. Simone is responsible for the day-
to-day finance operations of a portfolio of 20 companies across four States boasting an annual turnover of 
$2 billion dollars and a workbook of $6 billion dollars.

Throughout her journey, Simone has implemented numerous changes that have transformed the way 
Probuild does business, constantly challenging executives and project teams by breaking down key financial 
data that not only impact the bottom line, but also provides value throughout multiple  business areas.

Simone’s ability to understand data and analytics has led to her creation of the online tool - Probuild 
Analytics and Reporting’ (PAR) allowing real-time data on programme, safety in man hours as well as key 
financial indicators to be reviewed in the one place. This tool has  opened communication across all levels 
of the business and provided key information for management to assess.

Simone is a prime example of a Young Achiever, and her career advancement to date is elite.

Simone Neilsen 
Probuild 

Constructions
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Chelsea Nobile
Seymour Whyte

Category: Multiplex Young Achiever Award

After facing redundancy due to COVID-19, Chelsea Nobile joined Seymour Whyte’s Upper Yarra Dam project 
team. Her transferable skills, aptitude and willingness to learn has been advantageous to her transition 
to the construction industry. Chelsea’s resilience and can do attitude has allowed her to address the 
challenges of a constantly changing environment and manage the constant pressure that comes with the 
competing priorities of a site administrator. 

Chelsea has worked through the challenges of joining a complex construction project team midway, 
learning the intricacies of a new industry in the fine detail an administrator needs to know to be able to do 
their job effectively. The achievements she made include implemented new processes to alleviate future 
mistakes, supportively training others, becoming an integral team member and being promoted in less 
than 12 months in the industry.

Kim Nguyen
Integral Group

Category: Multiplex Young Achiever Award

Kim has worked on many large scale projects - from early concept design precinct developments to detailed 
development of individual commercial and residential buildings. Her area of expertise in Sustainability 
Consulting relates to Design Analytics - an analytics approach focused on providing meaningful design 
advice backed by empirical data. Many of these projects had challenges related to the complexity of the 
analytics, but were resolved through thorough research and collaboration with software developers and 
the broader design team. Kim has shown that the successful design and delivery of a project requires 
a ‘hand-in-hand’ approach between the engineering and architectural team, with a strong emphasis on 
collaborative engagement.

Her industry involvement beyond project work utilises her drive and passion for diversity and inclusion 
within the engineering industry. She is engaged with multiple ongoing initiatives related to supporting 
young women in STEM fields, community outreach, and engagement with Indigenous groups.

Category: Probuild Design Award

Frederique Noirault is the Design Delivery Director for CYP Design & Construction, (Lendlease, John Holland 
and Bouygues Construction Australia - Joint Venture) designing and constructing the Tunnels and Stations 
for the Metro Tunnel - the largest public transport infrastructure project in Victoria’s history.

Frederique joined the project in 2020, bringing over 20 years’ experience from international projects in 
France, the United Kingdom, and Myanmar. Frederique leads and manages the design team to deliver 
spectacular state-of-the-art stations and public spaces for generations of Victorians and visitors from all 
over the world. Stations and spaces that provide a seamless passenger experience, safety for the operators 
and users on a daily basis and in the event of an emergency, and efficient maintainability.

Frederique has oversight of 450 design packages that must be delivered on time and on budget, with 
strict monthly delivery targets to ensure the project is able to complete the construction, testing and 
commissioning required for the first train passenger services to run on time.

Like a conductor in an enormous orchestra, Frederique leads all these teams working across multiple 
locations to work to a consistent design vision that achieves brilliant design, engineering excellence, 
constructability, operability, and maintainability.

Frederique Noirault 
CYP Design & 
Construction  
Joint Venture
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Keeley O’Reilly
Integral Group

Category: Built Communication, Stakeholder and Media Management Award

As marketing and communications coordinator at Umow Lai, Keeley worked with her counterpart at Integral 
Group to develop and implement an 18-month communications plan including a staged brand transition 
focused on the internal messages for staff and stakeholders and external messages for clients, contractors, 
and suppliers.

Using multiple modes of communication, she provided the information staff required in a format that 
they were accustomed to receiving. Managing the shift from communication platforms over a staged roll 
out, the key challenge for the rebrand was the staff’s resistance to change. Balancing the value and name 
recognition of the existing Umow Lai brand, with the benefits and opportunities of the Integral brand, she 
was able to unite the two firms under the ‘Deep Green Engineering’ banner.

Kim Norton
CYP Design & 
Construction 
Joint Venture

Category: Built Communication, Stakeholder and Media Management Award

Kim Norton was the Stakeholder Engagement and Communications Lead - Arden Station and the Western 
Portal with CYP Design & Construction (Lendlease, John Holland and Bouygues) from June 2018 to July 2021. 
Kim was responsible for identifying potential stakeholder and community issues and risks, and developing 
strategies to minimise and mitigate against them. This included leading all tunnelling communications and 
engagement for tunnel boring machine (TBM) tunnelling across 4.2km from Arden Station to the Western 
Portal at Kensington and back via North Melbourne, Parkville and through to the CBD.

Kim managed communication and engagement for the more than 9,800 directly impacted stakeholders, 
and hundreds more interested residents and community members for the 20 months during which 24 
hours a day, 7 days a week tunnelling occurred.

With the arrival of the COVID-19 global pandemic in the midst of tunnelling, Kim quickly and successfully 
refocussed engagement efforts, ensuring a maintained level of trust and confidence in both the tunnelling 
process and the project overall.

Kim’s efforts, the resulting low number of stakeholder complaints and increased support for the Metro 
Tunnel Project, epitomise industry best practice in stakeholder and community engagement.

Category: Multiplex Young Achiever Award

Pranjal has predominantly worked within the capital project delivery group over three years at Development 
Victoria (DV), focussing on high-value, high-risk Civic Infrastructure Projects. Pranjal has gained significant 
experience within the construction and infrastructure sector through various roles in the delivery of 
transformational Sporting and Recreational projects across Victoria which have helped create positive 
community outcomes.

In her role as the Project Manager and Superintendent’s Representative for the SNHC Redevelopment 
Project, Pranjal’s people skills, business acumen, ability to execute and emotional intelligence have 
contributed in her strong track record of achieving successful project outcomes, in particular during the 
construction phase where she overcame many challenges.

Prior to joining DV, Pranjal worked as a Project Engineer in Local Government, delivering a diverse range 
of capital works projects for the local community. Being in a site-based / frontline role, often involving 
robust negotiations with Contractors, Pranjal proved to defy the gender norms in her role. She managed to 
successfully deliver the projects delegated to her within the agreed timeframes and budget.

The experience Pranjal has gained working from grass-root level to large-scale multi-million-dollar projects, 
has contributed tremendously to her credibility and has groomed her into a well-rounded, highly competent, 
and compassionate professional.

Pranjal Pawar 
Development Victoria
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Monique Quinn
Deakin University

Category: ACCIONA Student, Apprentice or Trainee Award

Monique Quinn is in her final year of a Bachelor of Construction Management (Honours) degree at Deakin 
University. Monique’s interests include sport where she is the Inaugural captain of the Senior Women’s 
team at Highton Cricket Club and she believes this valuable experience has enabled her to become a better 
leader overall. 

Her experience working within Bunnings trade and being a Contract Administrator for a custom architectural 
home builder has enabled her to gain quality and essential experience while conducting her studies.  
Monique has a passion for infrastructure and has been selected as the Project Controls graduate on the 
North East Link Project commencing in 2022. This rewarding and exciting program will enable Monique to 
gain insight into the infrastructure sector that she is so passionate about and will transfer and build on the 
skills she has learnt thus far within her roles.

Madalena Pereira 
Ribeiro

North Western Program 
Alliance 

(John Holland)

Category: Symal Emerging Leader Award

Since moving to Australia in 2017, Madalena has been aware of the challenges she would experience, 
especially not being an English speaker when she emigrated, and needing to prove that her experience 
was valid. After she joined JHG in September 2019 as a Junior Site Engineer at the Bell to Moreland project 
and doing a PhD over the weekends in Brisbane, Madalena was promoted to a Site Engineer role just three 
months later, due to her impressive progress with the site establishment works.

One year later she was again promoted to a Project Engineer due to her success with the hardstand, civil 
and landscaping package delivery. As for her leadership skills, Madalena keeps herself very organised, and 
understands what tasks she needs to complete each day and week. This helps her to manage, train and 
mentor the team engineers to ensure their works are being completed properly.

Madalena has also developed her knowledge of the main contract requirements and specifications, 
ensuring that the stakeholders such as Moreland Council, MTM and LXRP are always involved in the design, 
construction and program changes as well as invited to inspect the progress of the works on-site.

Category: Built Communication, Stakeholder and Media Management Award

Social Procurement Manager, Melissa Raby, is instrumental in helping the Chisholm Road Prison Project 
progress its $16.3 million target spend on social enterprises, disability enterprises and Aboriginal businesses. 
Melissa uses multiple forms of communication to connect social benefit suppliers and businesses to 
sustainable, achievable packages of work and employment, encouraging ongoing opportunities and growth 
for these disadvantaged cohorts. For example, Melissa developed a Social Procurement pack to inform and 
educate subcontractors and suppliers in the industry of the new requirements and commitments under 
the framework and directed them to key resources to start their journey. This coupled with information 
sessions facilitated by Melissa has enabled the subcontractors to fully embrace the social performance 
requirements.

Melissa provides content to the Community Safety Building Authority and uses several media platforms 
and channels, including Workplace and LinkedIn, to raise awareness of the success stories and improve the 
visibility of these enterprises, allowing them to grow their capability and capacity for future work with John 
Holland and within the wider industry. Melissa’s work is life-changing for the individuals and is the first step 
towards making our workplaces truly reflect the communities in which we live in.

Melissa Raby 
John Holland
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Chloe Rees
Kane Constructions

Category: CPB Contractors Safety Award

Chloe Rees commenced with Kane Constructions in 2016 as a WHS Systems Coordinator. Her incredible 
work ethic, ongoing focus to build trust and rapport with the project teams, and ongoing thirst for 
responsibility has seen her promoted into role of National Safety Manager in 2019.

Chloe sits on the National and all State Safety Committees, leading incident investigations across the 
business, and reporting in Kane’s monthly state executive and quarterly board meetings. She works closely 
with the Directors of the business and continues to grow and flourish in her role. During the COVID-19 
pandemic particularly, Chloe has demonstrated enormous leadership. She has worked tirelessly to listen, 
support and guide Kane staff nationally in a way that was truly needed.

Further, Chloe has been a great role model for women in the industry. She has developed a safe 
environment which supports and mentors women at Kane. She currently leads the “Lean-In” group and 
keeps a particular eye out for our female cadets, coaching them on how to navigate the industry, listening 
to them and supporting them on their journey at Kane. Chloe possesses a genuine care for the wellbeing 
of others and builds long lasting relationships founded on honestly and trust.

Aishwarya Raju
Turner & Townsend

Category: Symal Emerging Leader Award

As a student, Aishwarya pursued Construction Project Management at the University of Melbourne, as it 
enabled her to see the tangible outputs of her work and the positive effects this can have on people’s lives.
Aishwarya joined Turner & Townsend as a graduate in January 2020 after meeting company representatives 
at her university’s Annual Careers Fair. This encounter inspired Aishwarya to pursue a career in project 
management and help future graduates forge their path into the construction industry.

Since commencing her career at Turner & Townsend, Aishwarya has continuously demonstrated her 
passion for leadership. She leads Turner & Townsend’s university engagement and has implemented 
new initiatives that ensure graduates have early access to industry information and mentors. She is a 
NAWIC Victoria Education Committee Member, where she empowers women within the industry through 
educational events.

Aishwarya has excelled on every project she has been assigned to. Her first lead project management role 
was at Melbourne Airport. Aishwarya exceeded expectations, and the project was one of the only to be 
chosen by Melbourne Airport to continue throughout the pandemic. Aishwarya has developed an invoicing 
procedure that has simplified billing of complex projects, saving Turner & Townsend time and money.

Category: Symal Emerging Leader Award

Steph is a recognised environment and sustainability expert within the infrastructure industry. She has a 
track record of developing and implementing tools and strategies to enhance environment and sustainability 
performance of projects and has a track record of achieving excellent ratings with the Infrastructure 
Sustainability Council of Australia. She works collaboratively with all stakeholders and consistently achieves 
results through her ability to take initiative and drive professional excellence. Steph is working with the team 
to ensure the Alliance moves beyond compliance and creates a positive environmental and sustainability 
legacy across all work packages.

As a trusted advisor Steph manages project-specific sustainability goals and ensures procedures and tools 
are in place to provide surety of successful delivery in compliance with the sustainability management plan 
and contractual obligations. Steph provides leadership and technical direction to design, construction, 
commercial, operational, and other key project teams in relation to environment and sustainability 
requirements, driving sustainable outcomes during all delivery phases. Steph has become widely 
recognised as an advocate for flexible working arrangements across NWPA and is passionate about making 
a difference for generations to come and leaving our world in a better place.

Steph Rich 
North Western 

Program Alliance 
(John Holland)
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Lucy Ruffy
Kane Constructions

Category: Multiplex Young Achiever Award

Lucy is a motivated and enthusiastic Contract Administrator with a logical approach and problem-solving 
agenda. Lucy’s key attributes are her no fuss approach, strong work ethic, time management skills, and 
ability to work well under pressure and meet tight deadlines. A highly organised and effective communicator, 
Lucy is adept at developing and maintaining positive relationships across all levels.

Lucy is an integral member of the Kane team on the University of Melbourne New Student Precinct project, 
and from day one has performed a variety of roles prior to transitioning to the highly valued position of 
Contract Administrator.

Lucy sees the greatest challenge as changing engrained attitudes within the industry, especially towards 
waste and recycling. Lucy is extremely environmentally aware and thrives on implementing positive 
change. Lucy has been pivotal in establishing a number of proactive social enterprise and environmentally 
sustainable initiatives on-site and has followed through with training and education sessions with 
educational institutions, and with fellow colleagues and subcontractors.

Lucy has a strong contribution and involvement with the community and industry and has a significant 
impact on successfully delivering the University’s project goals.

Jen Robertson
Symal

Category: CPB Contractors Safety Award

Taking the lead on developing, auditing, and reviewing Symal’s safe work practices, Jen Robertson makes 
sure our teams meet, and exceed industry standards and legislative requirements. She also oversees the 
implementation of appropriate safety management systems on every Symal project.

In 2020, Jen oversaw the effective roll out of the overhauled Integrated Project Management Plan (IPMP) - 
the health, safety, quality and environment management plan rolled into one, comprehensive management 
plan the project teams could all reference.

Beyond project support and guidance, Jen has been an invaluable safety mentor to many throughout her 
career. As Symal grows, Jen brings about that element of continuous improvement and positive growth 
within the health and safety culture and has become an integral part of our business. Jen has evolved 
the work environment and is the driving force of our HSEQ standards, ensuring we are providing the best 
possible service for our people, our subcontractors, and of course our clients.

Category: Lendlease Building & Construction Award

Hannah graduated in 2017 with a Master of Sustainable Built Environment. Hannah’s background in 
sustainability management led her to work for ISCA for two years, then on the $3b Sydney NorthConnex 
tunnelling construction project with Lendlease Engineering and Bouygues Construction as sustainability 
advisor. In 2017 she started studying for her Master of Construction Management, with the objective to 
complete it by 2022. 

She joined Laing O’Rourke first as Site engineer, now as Project Engineer - Utilities nearly two years ago 
to work above ground this time, on the $1.5b South Eastern Program Alliance program. She has already 
successfully delivered the utilities scope on two projects and currently leading and delivering it for the 
Hallam project. Hannah’s favourite words are accountability, knowledge sharing and trust. With an open and 
approachable attitude, Hannah is able to build strong and long-lasting relationships with any stakeholder, 
producing trust and knowledge sharing. This also lends to strong design and construction outcomes for the 
Project, the client, and the asset owner. 

Through lessons learned sessions, ongoing engagement and tailor-made training modules, Hannah 
endeavours to demonstrate inclusive behaviour and a transparent way of working that wins the favour of 
all involved.

Hannah Ryan 
Laing O’Rourke
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Kate Ryder
Downer

Category: Built Communication, Stakeholder and Media Management Award

Kate Ryder Joined Downer’s Infrastructure Projects (IP) division as Victorian Regional Communications 
and Stakeholder Engagement Manager in early 2019. In a short period of time, Kate has been pivotal in 
shoring up longevity in this new and fast-growing division for Downer. Her 10 years expertise in community 
and stakeholder engagement has helped shape how Downer has developed innovative ways to progress 
essential infrastructure projects while providing a safe environment for staff, contractors, and other 
stakeholders.

Kate is instrumental to Downer’s success as she is a trusted subject matter and leader. Kate has a strong 
track record of implementing successful projects. Her strong interpersonal skills ensure she builds and 
sustains effective and positive relationships with internal and external stakeholders. Kate is a natural 
leader who inspires the people she works with while being integral in management teams.

Danielle Ryan
Seymour Whyte

Category: Symal Emerging Leader Award

As a key member of the Upper Yarra team, Danielle was instrumental in developing solutions from tender 
into the delivery phase of the project. Her role was particularly challenging as the sole environmental 
representative on a site with high value environmental surroundings, and high-risk construction activities.

Danielle has a good attitude and a genuine commitment towards implementing positive environmental 
and sustainability initiatives. Her meticulous planning, sharing knowledge and lessons learnt across the 
broader project teams and supply chain and encouraging the workforce to look beyond compliance, always 
culminates into success.

Danielle’s approach to continual improvement, coming up with innovative solutions, and her passion for 
educating her colleagues and the wider community and industry on the environmental aspects of the 
project and surrounding areas was impressive, and demonstrated her capacity as a high performing future 
leader in our business.

Category: Lendlease Building & Construction Award

Holly Sanders is the ultimate problem-solver and woman of action. Leaving her family and friends behind 
in Victoria to tackle one of Symal’s most significant bridge projects in the Hunter Valley NSW, Holly is the 
Senior Project Engineer on the Mt Pleasant Operation, responsible for the control and delivery of more 
than $16m worth of bridge works and $3m plus in precast elements.

Managing all subcontractor works and materials across two simultaneous bridge packages has proven 
challenging during the COVID-19 pandemic with labour and material shortages and delays. Clear 
communication and planning, whilst constantly critiquing the program are the keys to Holly’s success 
meeting project deadlines.

Driven to deliver the best possible solutions for the client, the team delivered an innovative solution for 
the construction of the 4.5m wide, 13m tall, hollow octagon piers. By utilising sacrificial polystyrene void 
formers to create a solid internal block, they eliminated the need to strip the formwork, avoiding working 
at heights and confined spaces.

Eliminating two significant safety issues created greater efficiencies, saving up to three days on the program. 
Holly’s work on this project, overseeing and implementing innovations in bridge and column construction, 
is an outstanding contribution to the wider construction industry.

Holly Sanders 
Symal
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Lauren Sloan
Johns Lyng Group

Category: Multiplex Young Achiever Award

Johns Lyng Group are the largest disaster recovery and reinstatement builder in Australia with 23 offices 
across the country. Working with local communities, Insurance Companies, and local councils daily, Johns 
Lyng have over 800 full time employees and 5500 Subcontractors fully experienced in catastrophic events 
such as fires, cyclones, storms, and earthquakes.

When Catastrophe 214 hit, Lauren was one of the first to respond by arranging specialist trades, equipment, 
and materials to facilitate the extensive emergency make safe works required following significant damages 
sustained.

Her ability to adapt to the ever-changing environment that was faced along with the complex situations was 
a breath of fresh air for all parties involved.

Amy Shaw
Hansen Yuncken

Category: Lendlease Building & Construction Award

The Greater Shepparton Secondary College (GSSC) is set to become the largest public high school in 
Victoria, delivering unprecedented educational opportunities for students in the Greater Shepparton 
Region. As a key member of the GSSC site team, Amy has played a pivotal role in the coordination of the 
design consultancy team, working to provide pragmatic and efficacious solutions to satisfy the clients’ 
complex functional requirements.

Her adept work in managing the varied nature of client driven changes through design and construction, 
along with her deployment of the alternative acoustic report, has been instrumental in ensuring successful 
implementation from concept to on–site delivery. As design lead and a key team member, Amy’s dexterity 
in design and ability to coordinate with various stakeholders through the process has been an invaluable 
asset, crucial in ensuring Hansen Yuncken’s high standard of project delivery, exceeding client expectation.

Amy prides herself on the commitment she shows to her team, believing strongly that developing lasting, 
trusting relationships built on good communication is crucial in achieving the best project outcomes.

Category: Multiplex Young Achiever Award

Melanie Starling has a keen interest in the retail sector and is currently the lead project manager for Shop 
66, an integrated fit out of a 750sqm tenancy located in Collins Place.

Collins Place is an iconic mixed-use complex in Melbourne’s CBD owned by AMP Capital Investment. The 
site includes two high rise towers comprising of 30 levels of PCA A grade commercial offices, 20 levels 
of high-rise hotel housing, the prestigious 5-star Sofitel Hotel and 47 levels of commercial office space, 
tenanted by banks and share market traders.

The newly amalgamated Shop 66 tenancy will be occupied by a New Zealand based hospitality business 
that will provide a high-end dining experience in a new three level restaurant. Melanie has led the Design 
and Tender phase of the project and is currently in the delivery phase with an estimated completion for 
November 2021.

Melanie has led this project through a number of challenges, including multiple Covid 19 lockdowns.

Melanie is an exemplar project manager who feels that it is her responsibility to be a role model for future 
women who want to pursue a career within the industry.

Melanie Starling 
Turner & Townsend
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Lea Tangaris
Hickory

Category: Symal Emerging Leader Award

Lea is an emerging Leader at Hickory as she actively solves challenges and thinks outside the box to 
implement new practises to tackle those challenges. As customer care coordinator, Lea’s core role is to 
determine how we can overcome specific challenges, with defect resolution being her number one priority. 

Over the past 4 years, Lea has become the key conduit between the end user and the technician performing 
defect related works in completed apartments and building common areas. A key action to tackling the 
challenges of defects includes guiding the site teams throughout the construction phase to ensure they 
uphold great quality. 

Lea is also responsible for supporting the overlap of site team and customer care, to promote a smooth 
and successful handover to the client and the end customer. Identifying improvements needed to the 
Customer Care Portal is one of the challenges Lea has been heavily involved in changing, assisting the 
rebuild of the portal and leading the industry-wide shift to digital construction records. 

Lea is an emerging leader as she always finds a mutually beneficial resolution to any problem, upholding a 
standard of customer satisfaction that we are proud of.

Cam Stevens
Laing O’Rourke

Category: Lendlease Building & Construction Award

Cam Stevens is a Senior Project Engineer working for the South Eastern Programme Alliance in Victoria. As 
the Underpass Lead on the Cranbourne Line Upgrade Project, Cam has been responsible for the design, 
successful delivery, and safe commissioning of the new pedestrian underpass at Merinda Park Station. 

In Cam’s role, she engages with a variety of project and client stakeholders as her works are being delivered 
in a live rail environment with significant interface with public realm. As a member of the Project Leadership 
Team, Cam also plays an important role in influencing the culture on the project with a strong focus on 
people, flexibility, and sustainable delivery.

Cam’s relationship-based approach to delivery is founded on positive collaboration, empowerment, and 
trust. She complements her strong communication skills with sound technical knowledge across the 
disciplines of building, structural and civil engineering.

Over the course of her career, Cam has contributed towards a number of major infrastructure projects 
across Australia which have delivered positive and successful outcomes for the local community. These 
projects have defined Cam’s passion to contribute to social infrastructure. Further, these experiences have 
shaped Cam’s legacy of becoming a recognised and reputable female leader in the construction industry.

Category: CPB Contractors Safety Award

Karen Teo is a Health, Safety and Environment Advisor on the level crossing removal at Manchester Road, 
Mooroolbark. The Manchester Road level crossing removal is a $500M project which is part of the South 
Eastern Program Alliance (SEPA) scope of work. The project involves the removal of a level crossing with 
a rail over solution and the construction of a new station and 900 space multi-level car park. The site 
is approximately 3.3 kilometres long, with a high level of interface with domestic residences that have 
backyards adjoining the site. Additionally, the site is narrow, which has created further risks because of the 
limited space with which to create safe work areas for pedestrians and plant.

When Karen first joined the site, she saw an opportunity to improve the profile of safety engagement 
across the site by initiating High Risk Activity Planning Workshops. Karen facilitates these workshops before 
any new high-risk activities take place to ensure that all relevant stakeholders are consulted before the 
activity takes place.

By initiating and then facilitating these workshops, Karen has created a culture, where safety is not just a 
checklist of Safe Work Method Statements, but instead, a vital component of the project.

Karen Teo 
Laing O’Rourke
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TVN On-Country
TVN On-Country

Category: John Holland Crystal Vision Award

TVN On-Country never wrote a policy that stated one third of its workforce should be female, but it is 
very proud that so many of its employees are. The small Wodonga-based company has one of the highest 
female-to-male employee ratios in the industry. Its people consistently say the company culture is unlike 
anywhere they have worked before. The (all male) leadership team believes that to benefit the advancement 
of women in construction, they need to be provided with:

• Opportunities to showcase and build on their strengths 
• Tasks that challenge comfort levels 
• Support and professional development 
• A safe space be heard

These fundamental elements combined with a culture rich in Indigenous heritage and family values 
empowers employees to do their best, learn, challenge the norms, and speak up for themselves and the 
team. The company does not enforce specific gender policies because it believes that people of any gender, 
education, race, religion, nationality, or sexual orientation are employed for their professional abilities.

TVN’s aim is to encourage more women to join the construction industry. Its high school roadshows and 
On-Country Pathways program for Indigenous youth seek to promote all elements of the industry and 
provide pathways to employment for young women.

Shara Tomlins
CPB Contractors

Category: Symal Emerging Leader Award

Shara Tomlins is Senior Environment and Sustainability Advisor at Rail Systems Alliance, as part of the 
Metro Tunnel Project. In this role, she leads continuous improvement for both the project and the wider 
business, spearheading educational and knowledge-sharing initiatives.

She models her impressive communication and record-keeping skills for the graduates and mentees she 
takes under her wing and inspires with her passion for all things sustainability. In a full-time senior role, 
Shara still makes time to manage the next sustainability initiative and to assist her colleagues.

Shara’s ability to collaborate with multiple stakeholders has contributed to the success of the RSA Helmeted 
Honeyeater Sustainability Project, which received high praise from the organisations and volunteers 
involved. Her skill and diligence are demonstrated by the impressive outcome of a higher Green Star rating 
for the RSA Project’s Sunshine Signalling Control Centre, far above the rating required under contract. This, 
alongside her work ethic, professionalism, and positive attitude, make Shara an exceptional leader in any 
role.

Category: Lendlease Building & Construction Award

Cheryl, or Chez as she is known in the industry is a carpenter at heart and can always be found onsite with a 
hands-on approach to everything she does. She doesn’t just build buildings; she builds strong relationships 
with the people around her which is why her workmates continue to nominate her every year. Having been 
with Hickory for 10 years, Chez has worked as a Foreman (or forewoman), project manager on a private 
build and now Fit out Manger for a 278 room hotel in Melbourne CBD.

Chez was tasked with the project of rescheduling and rearranging the fit out schedule to go from an 8-day 
cycle to a 4-day cycle to reduce the delays of a program 6 months behind due to COVID restrictions. She 
successfully tackled this challenge and created a new precedent for scheduling fit out works across the 
company which will significantly reduce programs.

A major complexity of Chez’s role included implementing the converged network which integrates all 
electrical works ensuring that everything talks to one another and creates an exceptional user experience 
which was requested by the client. Chez is an asset to the Hickory family and will always be their first female 
carpenter.

Cheryl Unwin 
Hickory
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Mia Van Den Berg
North Western 

Program Alliance

Category: ACCIONA Student, Apprentice or Trainee Award

Being drawn to the role through her love of being outside, Mia applied for the Environment and Sustainability 
trainee role on the Northwest Program Alliance, through the AFL SportsReady Indigenous Program. Mia’s 
love for art and design and has helped her create some eye-catching posters for recycling and develop a 
heritage training module. 

Mia has taken every opportunity to get involved and is always keen to get out on site, doing inspections and 
getting her hands dirty. A highlight has been the landscaping package at Coburg Station, she was amazed 
at how much detail must come together.

The role was daunting at first, but Mia has taken it in her stride, getting to know people, asking questions, 
and having a go. The relaxed vibe of construction suits her well, and she has come to enjoy meeting new 
people every day. Being part of a supportive team has helped her succeed, and she’s made some great 
friends along the way. 

Next year Mia is planning to work for JHG while studying a Certificate of Science and Environment. This is a 
great pathway to become an Environmental Advisor working on some of the biggest infrastructure projects 
in Victoria.

Jennifer Valencia
Hickory

Category: Symal Emerging Leader Award

Jennifer is an emerging leader within our industry, working as a Project Coordinator in Hickory’s 
Manufacturing facility in Laverton North. Whilst playing a vital role in servicing Hickory projects, Jennifer 
has a ‘can do’ mentality that facilitates the process and procedures required to run the facility whilst also 
ensuring the areas requiring attention are focused on, improved and implemented.

One of her greatest challenges was reporting and monitoring the success of the division, with little 
data being recorded.  Jennifer worked alongside the IT team to develop and design a digital platform 
via Dynamics 365 to implement a data integration strategy to trigger business changes from reactive to 
predictive operations, automating and simplifying the manufacturing and supply chain process. Currently, 
the software is in its operative phase and running successfully.

Her commitment to building a great team culture is what makes Jennifer stand out. Leading by example 
to motivate others to perform at their best and always collaborating with the team in decision-making 
processes to empower their actions and allow them to feel included in the business’ success.

Category: ACCIONA Student, Apprentice or Trainee Award

Chi Vu has come a very long way since arriving in Australia at the age of two. From a very young age she 
helped her parents navigate their way through a new culture and new life in their adopted country. 

Chi Vu was awarded a Western Chances Scholarship in 2012 — a scholarship that ultimately provided the 
financial assistance she needed to gain an education and provide a platform for her future, and she has not 
looked back. Her hard work and tireless commitment has seen her be awarded a highly competitive cadetship 
with global developer, Multiplex, and becoming a strong and vocal advocate for sustainable development 
and gender equality in the workplace: all while showing her potential and engineering intelligence on one 
of Australia’s largest hospital and healthcare projects, the $1.6bn New Footscray Hospital.Chi Vu 

Multiplex
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Kate Webb
Lendlease

Category: Lendlease Building & Construction Award

Kate was an integral part of the Lendlease team responsible for the successful delivery of Monash University’s 
state-of-the-art Woodside Building for Technology and Design, the largest Passive House certified building 
in the Southern Hemisphere, and the largest educational Passive House certified building in the world. The 
building is one of the most efficient and innovative teaching buildings in the world, thanks to its Passive 
House and Living laboratory design, climate bond finance, all electric services and rooftop solar.

As a certified Passive House Tradesperson, Kate led the large team of Architects, ESD and Passive House 
Consultants, Mechanical and Electrical Engineers, and Subcontractors through detailed design development 
upon contract award, and provided a pathway to delivery and certification of critical Passive House 
principles through close monitoring and stringent quality control. Time and time again, Kate demonstrated 
her in-depth understanding of Passive House principles, and was a passionate advocate during all stages 
of the project.

From the outset, Kate championed the process that resulted in the achievement of Passive House 
certification for the Monash University Woodside Building for Technology and Design, on a scale that has 
never been achieved within Australia – or globally – within the education / university sector.

Amanda Walton
Downer

Category: Symal Emerging Leader Award

In April 2019, Amanda Walton internally transferred into Downer Transport and Infrastructures in the 
Rail Systems Engineering (RSE) Division as a Senior Systems Engineer. The division had been operational 
for around 15 months, and its purpose is to provide specialist engineering services; including Systems 
Engineering, Systems Safety, Human Factors, RAM Engineering and Signalling Engineering, to internal 
and external infrastructure project. Amanda’s remit was the development and implementation of project 
specific Systems Engineering strategy, to ensure Project Agreement Requirements were addressed and 
actively managed.

Amanda focused on developing robust systems engineering strategies to address specific project needs; 
ensuring existing and new projects had a framework in place to support project requirement outcomes 
without generating cumbersome activities. Her focus on engaging with stakeholder early to agree on 
the approach to Systems Engineering deliverables, ensured both the client and Downer had an aligned 
expectation on how Systems Engineering activities would be conducted and delivered. 

Amanda implemented strategies that leveraged off existing construction and commissioning documentation, 
to eliminate the duplication of work between different project functions. This approach has enabled an 
efficient integration of Systems Engineering activities into Infrastructure projects.

Category: Multiplex Young Achiever Award

Working as a young woman in a site-based role can be challenging, particularly in the building industry 
where females in senior site leadership roles are scarce. Couple this with the challenges presented 
by COVID-19 lockdowns and you have a situation where young and emerging professionals may need 
additional support to build their careers. 

Kira Wheelhouse, a Graduate Engineer working for John Holland faced these challenges, and showed initiative 
beyond her years by establishing the Women in Building group - a group that physically brings women on 
John Holland building projects together, to support and lift their levels of professional development, with 
the overall goal to have more women being visible in leadership roles on their projects. Kira’s vision is that 
increased visibility of women in site-based management roles will show young and emerging female leaders 
in the industry that there is a clear pathway to achieving their professional ambitions, regardless of their 
gender.

Kira’s hard work and commitment to establish this group has built confidence in her abilities to influence 
change, with the more significant impact of the group being a new vehicle to champion and empower 
women to pursue career opportunities that they may not have previously considered possible.

Kira Wheelhouse 
John Holland
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Kimberley 
Whitehead

Downer

Category: Symal Emerging Leader Award

Kimberley Whitehead has been a Senior Project Engineer for the Warnambool Line Upgrade for Rail Projects 
Victoria (RPV) since early 2020. During her time at Downer, Kimberly has been a vital role model for women 
in the construction industry. Her 9 years’ experience in the civil construction sector has been highlighted 
in the construction delivery of road and bridge construction projects across Victoria.

Kimberley has used her career to date to bring about successful outcomes for all stakeholders within the 
project, with a focus on building meaningful relationships. Kimberley’s natural ability to bring together a 
team all with unique strengths and weaknesses to succeed during the project delivery is a testament to her 
approach with all things, challenging the status quo and striving for best for project outcomes.

As both a family and career-focused woman, Kimberly’s empowering leadership encourages fleibility 
and an outcome-focused use of time from her team, essential in securing and developing resources in a 
constrained market. Kimberley continues to lead the way for women in the construction industry, through 
continuing reform by being present and relevant in emerging challenges women have been experiencing. 
She is also a role model for young engineers starting out their career.

Abbey White
North Western Program 

Alliance 
(John Holland)

Category: Symal Emerging Leader Award

Abbey White is the Diversity & Inclusion Manager at the North Western Program Alliance (NWPA). NWPA is 
an Alliance working as part of the Victorian Government’s Level Crossing Removal Project.

From her design of industry first initiatives to her execution of award-winning programs, Abbey has left 
her mark not only on the projects she works on but on the construction industry as a whole. Abbey is one 
of the few people that can move many, exemplifying true leadership. She has the courage and tenacity to 
challenge the status quo and drive inclusive solutions, for the better of any organisation privileged to work 
with her.

Most impressive is Abbey’s creation of John Holland’s Pathway Program. In 2018, Abbey saw the east coast 
of Australia was experiencing the biggest infrastructure boom our nation has seen, driving huge demand 
for qualified engineers. She also identified there was an untapped pool of qualified engineers driving Ubers 
and working in hospitality and aged care, simply because they didn’t have local experience.

Abbey’s solution was to design a structured and supported six- month employment program for migrant 
and refugee engineers, marginalised from their profession, which has since been replicated across the 
industry.

Category: Icon Businesswoman Award

Simone Williams is the current Operations Manager at Trump Floorcoverings (a subsidiary of the ASX listed 
Johns Lyng Group) where she oversees the financial business aspects and daily operations of the project 
teams.

Since her commencement 10 years ago Simone has made significant contributions in varying roles as she 
has identified and introduced effective methods and strategies in delivering projects. Improved productivity 
and efficiencies have resulted in Trump almost doubling their revenue during this period. Whilst Simone 
displays notable business intelligence and acumen her real passion is her people. She’s built a phenomenal 
culture within the group resulting in a current staff engagement score of 87%.

Simone is a strong supporter of breaking down gender perceptions and promoting women in the 
construction industry. Trump’s workplace is now made up of 50% woman in varying traditional ‘male’ roles. 
This success is showcased with her first female estimator recently winning a $2 million contract, the largest 
in Trump’s history.

Simone is a fitting role model for other woman in the industry having achieved this successful career 
despite the sudden death of her husband in 2013 leaving her with the daunting task of raising 4 children 
under the age of 10. Anything is possible.

Simone Williams 
Johns Lyng Group
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Michelle Zuvich
North Western 

Program Alliance 
(John Holland)

Category: Multiplex Young Achiever Award

Michelle graduated from the University of Queensland in 2013, eagerly accepting a graduate position at 
John Holland. Throughout her career she has worked on a range of projects including the Curtis Island 
QCLNG project, transmission lines in outback Queensland and Ichthy’s Gas Plant in the Northern Territory. 
She was instrumental in the successful delivery of the Franklin Street shaft at Metro Tunnel Early works, 
before taking on pre-cast concrete supply and managing Over-Size logistics for Victoria’s largest Level 
Crossing Removal Project (LXRP).

During her time on the Bell to Moreland project, Michelle managed over 428 over-size deliveries, and 
along with her team, exceeded the record for number of L-beams delivered and installed on any LXRP by 
four times - up to 16 L-beams in a 24-hour period. With a focus on both the project requirements and 
stakeholder engagement, Michelle maintained robust relationships with DoT, Transurban and Yarra Trams, 
allowing the project to safely and accurately deliver over 34 thousand tonnes of precast concrete. 

Her attention to detail, strong leadership skills and care for others have resonated throughout her career 
and continue to have a positive impact on the projects and teams she works with.

Chris Xerri
ProQM

Category: John Holland Crystal Vision Award

ProQM is a small inspection and surveillance business servicing the construction industry. The company 
was founded by husband-and-wife duo Chris and Kate Xerri, 8 years ago. With Kate’s extensive experience 
in the industry, the couple have always been aware of the life and trying times of a female in construction, 
especially when you are young. With that in mind, coupled with Chris’ inherent urge to help people, they 
started to explore ways in which they could positively impact this space. 

Fundamentally the idea grew from real experience of women consistently being questioned on their ‘site’ 
knowledge in the industry. The objective was to provide a program where ProQM provides the next level 
of education in quality, inspection, and surveillance of concrete, coatings, and structural steel. A program 
that delved into the nitty gritty and allowed women to walk away with the confidence to back themselves 
in this area. 

Very soon they learnt that the real benefit of the program was to create a network of highly skilled technical 
experts and like-minded women who can provide support in these areas and to contribute to long term 
change in the industry. In 2021, the ProQM Women in Construction Mentorship Program was created.
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